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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution VASANT KANYA MAHAVI DYALAYA
Name of the head of the Institution Prof. Rachna Srivastava
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05422455382
Mobile no. 9454329315
Registered Email vkndegr ee. col | ege@nmai | . com
Alternate Email vasant kanya@nmai | . com
Address Vasant Kanya Mahavi dyal aya, Kamachha
City/Town Var anasi
State/UT Uttar pradesh
Pincode 221010

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution Wonen
Location Ur ban
Financial Status central

Name of the IQAC co-ordinator/Director

Dr. I ndu Upadhyay

Phone no/Alternate Phone no.

05422455382

Mobile no.

9935340359

Registered Email

vkndegr ee. col | ege@nmai | . com

Alternate Email

vasant kanya@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.vkm org. i n/upl oads/ downl o
ads/ 2018- 19%20Revi sed¥®022. 10. 2020. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. vkm org. i n/ pages/ acadeni cs/a
cadem c_cultural cocurricul ar_cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 A 3.10 2017 02- May- 2017 | 01- May- 2022
6. Date of Establishment of IQAC 18- Dec- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nt ernati onal Webi nar on
Chal | enges to Higher
Educati on Post COVI D

16- May- 2020 556




A National Wbinar on 13- May- 2020 317
Food and Nutrition in the 01
Present Scenario of COVID
Nati onal Webi nar on 09- May- 2020 154
Psycho Soci al Wl -Being 01
during COVID
Sem nar on Under st andi ng 28- Feb- 2020 112
Statecraft and Inter- 01
State Relations in
Kautil ya
A lecture on 27- Sep- 2019 65
Participation of Wnen in 01
Labour Mar ket
Lecture on 10- Sep- 2019 45
Ent repreneurship Skill 01
Devel opnent
Lecture on Careers in 16- Sep- 2019 75
t eachi ng 01
Two Day | ndustri al 14- Feb- 2020 165
Mot i vati onal Canpai gn 02
A Life Skill workshop on 18- May- 2020 43
Managi ng Personal & 01
Prof essional Life During
Lockdown due to COVID
Capacity Buil ding 15-Jun- 2020 200
Wor kshop 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Vasant Kanya Non Pl an ucC 2020 93711000
Mahavi dyal aya, 365
Mai nt enance
G ant
Vasant Kanya Non Pl an uGcC 2020 15014000
Mahavi dyal aya, 365
Pensi on Grant
Prof . Rachna | MPRESS | CSSR 2020 126000
Srivast ava 365
Dr. Anshu | MPRESS | CSSR 2020 200000
Shukl a 304
Dr. Sunita | MPRESS | CSSR 2020 180000
Di xit 730

View File




9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 7
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

In the session 2019 20 | QAC organi zed 24 lectures, 1 National Seminar, 1 Seven
Day National Wrkshop, 1 International Poetry Fest, 25 Wrkshops, 15 Educati onal
Tours, 3 class Sem nars, 1 Exhibition by Deptt. of Honme Science. The thenes of

t hese educati onal programes were Econtent Devel opnent, Besant Spirit

Progressi on, Val ue Education, Career Counselling. During the Lockdown, | QAC
organi zed 3 National Wbinars, 2 International Wbinars and 1 National e

Wor kshop.

A new building of the College, to accommpdate new cl asses, is coming up in the
prem ses of the Theosophical Society, Indian Section. It conmprises 11 classroons,
3 labs, 1 staff room 4 store roons and is equipped with el evator and stilt
parking facility. A new hostel building, Rohit Mehta Bhawan, has al so been
constructed in the prem ses of the Theosophical Society, with a capacity to
acconmodat e nore than 150 students. The same was i naugurated by the Hon ble Vice
Chancel | or, BHU, Prof. Rakesh Bhatnagar on 23.07.2019.

| QAC notivated faculty nenbers to undertake research projects from various

fundi ng agencies. Two research projects under | MPRESS Schene of | CSSR were
sanctioned to two faculty nmenbers 1) Dr. Anshu Shukl a was awarded nmj or Project
Assessing marital attitude of unmarried adol escents for various domains (nmarriage
, Co — residence, famly formation) 2) Dr. Sunita Dixit was awarded ni nor Project
Ergonom c Intervention for occupational health hazards faced by handl oom weavers
in Varanasi.

Various academic initiatives were taken by faculty nmenbers. 3 books, 30 chapters
i n books and 35 papers in peer reviewed journals were published. 39 papers were
presented in National and International Sem nars. Faculty nenbers participated in
51 National and International Sem nars and 32 National and International

wor kshops.

Cl asses conducted through online platfornms and e-content was shared in the form
of PDF, PPT, Youtube lectures etc. fromtine to tine with the students




View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To introduce nore UG cour ses.

In the session, post graduation in six
nore subjects — AIHC and Archeaol ogy,
Econom cs, History, Political Science,
Phi | osophy and Sanskrit wll be

i ntroduced al ongwi t h Geography at
under graduate | evel .

To organi ze sem nars/ wor kshops on
rel evant topics to increase awareness
anongst the stakehol ders.

In the session 2019 20,
24 lectures, 1 National Sem nar, 1Seven
Day National Wrkshop, 1 International
Poetry Fest, 25 Wrkshops, 15
Educational Tours, 3 class Seminars, 1
Exhi bition by Deptt. of Home Science.
The thenes of these educati onal
programes were E content Devel opnent,
Besant Spirit Progression, Value
Education, Career Counselling. During
the Lockdown period | QAC organi zed 3
Nati onal Webinars, 2 International

Webi nars and 1 National e Wrkshop.

| QAC or gani zed

To encourage faculty nmenbers to update
their know edge

Two research projects under | MPRESS
Schene of | CSSR were sanctioned to two
faculty menbers 1) Dr. Anshu Shukl a was
awar ded maj or Project Assessing narital
attitude of unmarried adol escents for
various donains (marriage , co —

resi dence, famly formation) 2) Dr.
Sunita Dixit was awarded m nor Project
Ergonom c Intervention for occupational
heal th hazards faced by handl oom
weavers in Varanasi.

To organi ze | ecture/workshops on nock
cour ses.

Under the aegis of Vasant Kanya

Mahavi dyal aya, Seven Day Wrkshop on “E-
Content Devel opnent” was organi zed from
27.04.2019 to 3.05.2019. The chief aim
of e-content is to create new know edge
and to di ssemi nate existing know edge

To develop the infrastructure of the
Col | ege

A new building of the College, to
acconmodat e new cl asses, is com ng up
in the prem ses of the Theosophi cal
Society, Indian Section. It conprises
11 cl assroons, 3 labs, 1 staff room 4
store roonms and is equipped with

el evator and stilt parking facility. A
new hostel building, Rohit Mehta
Bhawan, has al so been constructed in
the prem ses of the Theosophi cal
Society, with a capacity to accommobdat e




nore than 150 students. The sane was

i naugurated by the Hon ble Vice
Chancel | or, BHU, Prof. Rakesh Bhat nagar
on 23.07.20109.

To propagate noral and theosophica
educat i on.

Col | ege cel ebrates various inportant
days and anniversaries to inculcate a
sense of discipline and respect for
tradition and values in students. This
session, various inportant days |ike
Tul si Jayanti, Librarians Day,

I nternati onal Yoga Day, Youth Day,
Progressi on of Annie Besant Spirit,
Matri bhasha Di was, World Environnent
Day was cel ebr at ed

To sensitize youth towards rura
devel oprent .

The Col l ege has registered itself in
the Unnat Bharat Abhiyan in March 2018,
a progranmme |aunched by the Mnistry of
Human Resources Devel opnent (MHRD) for
enabling the villages in India to

achi eve sust ai nabl e devel opnent and
better quality of life. The Coll ege has
adopted 5 villages to conduct the
programe. Several visits of students
and teachers have been nmade in the
adopted villages to establish
famliarity with villagers and to know
their major problens. In all villages a
neeting was conducted wi th gram pradhan
for assessing the rural devel opnent
progranms runni ng through gram
panchayat. Household survey and vill age
survey were done in selected villages
with the help of nore than 100
students. This facilitated our students
to experience village environment and
village life and they gai ned notivation
for contributing in village

devel opnment. A health awareness and
wonen enpower ment wor kshop has been
conducted in village Kukuraha. In
vil | age Babat pur a workshop on

vern conpost and its use in organic
farm ng of vegetabl es has been
conducted and a self help group of 10
wonren was formed for the purpose. A
visit to Anganwadi Kendra in Babat pur
vill age was conducted for assessing the
various programes running through it.
A plantation programme was conducted

wi th the association of Lions club and
students of primary school in Babatpur.

To accel erate acadeni ¢ excel | ence

1. Eight students of the college
recei ved BHU Gold Medal for securing
hi ghest marks in their respective
subjects. 2. Fifteen students of the
col l ege were recipient of different
schol arshi ps sponsored by the coll ege




3. 2 students of Misic Voca
on the prestigi ous stage of
SubaheBanaras. 4. 14 prizes were won by
students in the Inter Faculty Youth
Festival ‘ Spandan 2020’ organi zed by
BHU from 2327 February, 2020 5. Three
prizes were won by students in this

I nter youth Fest Akar organi zed by
Sunbeam Col | ege for Wnen, Varuna,
Varanasi. 6. Four prizes were won by
students in this Inter youth Fest

Vi vi dha organi zed by Sunbeam Col | ege

per f or med

for Women, Bhagwanpur, Varanasi.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Committee of Vasant Kanya 09- Jan- 2021
Mahavi dyal aya
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college foll ows partial mnagenent

i nformation system The college library
is fully automated. It is using the
software LIBSYS 4.0 for the record
keepi ng of issue and return of books.
The staff nmenbers, research schol ars
and students can search books through
WEBOPAC. They have access to NLi st

t hrough I NFLIBNET. 1) A |icensed
software Turning Point is used for the
upkeep of records of students. Reports
like list of students with their
personal details, TC/ CC can be
generated through the software. 2) The
process of adm ssion of students in the
college is fully online. The entry of
mar ks and generation of results is




fully autonmated. The software used for
these purposes is provided by the
affiliating university BHU. 3) Details
of income and expenditure is updated on
the Public Financial Mnagenent System
(PFMS). 4) The records of the Research
Schol ars recei ving UGC Fel | owshi ps are
mai nt ai ned t hrough UGC prescri bed
website
(https://schol arshi p. canar abank.in) for
their issue of fellowships. The records
of Under Graduate and Post Graduate
students receiving UP Governnment online
schol arship is forwarded fromthe
col l ege through the concerned website
(up. schol arship.nic.in)

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college, affiliated to Banaras Hindu University, follows the curricul um
devel oped by the University Board of studies. Qur faculty nmenbers actively
participate in discussions regarding changes / nodifications in the curricul um
For the effective inplenentation of the curriculum in the beginning of the
session, the Principal organises a neeting with the Heads of Departnent to
di scuss various strategies. Teachers are notivated to use innovative nethods of
teaching such as interactive | ectures, group discussions, presentations,
wor kshops, etc. The staff nmenbers of various departnents conduct interna
neetings and devel op plans for the conming acadenm c year. The library regularly
procures new books according to the requirenent of the syllabus. The curricul um
is further supported by educational tours/industry visits and other inplicative
nmet hods devel oped by the faculty nmenbers of the college. The teachers are
regularly in touch with their respective departnments/faculties of the
Uni versity regardi ng the successful inplenentation of the curriculum The
latter are quite considerate in updating and enhanci ng know edge of students
t hrough guest lectures for the newy introduced topics. The faculty nenbers of
our college regularly attend neetings, workshops, orientation, refresher
programes. The college also provides ICT tools, viz. object caneras, |aptops,
LED projectors etc. to the faculty as per their requirenents. The faculty
organi ze guest | ectures, workshops and acadenic tours. The college has a fully
automated library with | atest books, CDs, access to N-List through I NFLIBNET,
rel evant nmgazi nes and newspapers. Systemmtic docunentation is naintained to
review the outcones of the curriculum If at any step, the college realizes
that the | aid objectives are not being achieved, it plans for a renedial action
and strategies are devised to cover up the gaps. The institution has forned
communi cation channel s anong all stakeholders to ensure that objectives of the
curriculumare achieved in the course of inplenmentation. Once the academc
session is in full swing and all the laid action plans are foll owed, the
coll ege at various points, takes stock of the effectiveness of these action
pl ans. Also, the college ensures that during the course of inplenmentation, the
stated objectives of the curriculumare achieved. To do this, various tests are
conducted to nonitor the outconmes of the syllabus. The col |l ege encourages
various stakehol ders such as students, alumi, faculty to give their feedback




sui t abl e channel s.

collects all

i nteractions,

and conmmuni cates it to the concerned departnments of the university through
The feedback in the form of
suggestions is anal ysed by co-ordi nators of various comittees.
feedbacks and comuni cations in the formof questionnaires from
the students which are then anal yzed and i nferences are drawn fromthem The

f eedbacks are discussed in the staff neetings.

di scussi ons and
The col | ege

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Spoken Ni
Engl i sh
Fashi on Ni |
Desi gni ng

Dates of Duration

Introduction

Focus on employ
ability/entreprene
urship

01/ 09/ 2019 180 Engl i sh
Language
provi des the
conmon
pl atform for
conmuni cati o
ntoits
uni ver sa
citizens. As
t he I ndi an
student is
very nuch
part of the
gl obal
vill age
hence to
conmuni cat e
with his
fell ow
citizens
Engl i sh
| anguage is
hi s
necessary
requirement.

16/ 08/ 2019 180 To devel op
t echni cal
and
pr of essi onal
conpet ence
and ski l
anong

student s

Skill
Development

I ncr eases
t he students
confi dence
when conmuni
cating in
face to face
si tuations
and i nprove
t he students
under st andi n
g and
ability to
use aspects
of pronunci a
tion
correctly.

Experti se
in a
concer ned
skill wll
have nore
openi ng for
students in
| ndustry and
Sel f -
enpl oynent
Sector.
Demand scope
for such pro
fessionally
trained
graduates is
visible in
the applied
field of
approved
desi gni ng




i ndustri es.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VA

Psychol ogy, Hone
Sci ence, Hindi,
Soci ol ogy, English

10/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
35

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Institute of Gem and
Jewel | ery Desi gn,
Varanasi for eight weeks

VA Field of Cinical 5
Psychol ogy

VA Di agnosi stic 5
t echni ques.

VA Internship in Indian 4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

The college informally interacts with various stakehol ders such as students,

al umi, enployers, parents, faculty nenbers, university departments etc from
time to tine on various points |ike infrastructure, support facilities,
academ c i nprovenments etc. The students express their opinion on curricul um

t hrough feedback mechani sm The Managenent and the Principal interact with each
other regularly and the Principal apprises it of the devel opnents taking place
in the college. In the neetings of the Managenent Committee, the information
gathered fromdifferent sources is discussed. An annual report on all aspects
of the entire working of the college is sent to BEF and BHU. Feedback from al
the stakeholders is collected periodically, consolidated, anal ysed and pl aced
before the college committee for future action and inprovenent. |nparting of

information to different stakehol ders- Parents - Informal parent-teacher
nmeeti ngs and parent counselling sessions are held once a senester or as per
need to convey the students’ progress or any other related issue, like

regularity, discipline etc. Students - Students are kept informnmed through
witten circulars, displays on the notice-board and bulletin boards. The
information is also sent orally to the class through the subject teacher
Information is al so dissem nated through the coll ege website, coll ege
brochure, bul k messages and annual nagazi ne, Vasantshree. Alumi - Alumi are
informed through e-mail, college website, social nedia, telephonic
conversations, annual magazine and al so through personal interaction wth
teachi ng and non-teaching staff nenbers. Corporate and |Industry - The coll ege
interacts with conpani es and industries through industrial visits, workshops
and seminars in which industry experts are invited as guest speakers. Two
representatives of Industry are nenbers of the | QAC. The col |l ege website is
also a neans to inpart information to industry. Conmunity - The community is
given coll ege-related informati on through the coll ege website and extension
activities. In order to fulfil its responsibilities towards conmunity

devel opnent, the college actively participates in various progranmres through
Nati onal Service Scheme, Wonen Study Cell Udaan and Unnat Bharat Abhiyan. Oral
responses are al so consi dered. The Feedback Comm ttee and | QAC anal yze the
feedback and take renedi al neasures. The feedback with regard to the curricul um
is communicated to the University during interface neetings of the faculty at
the time of restructuring the curricul um

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhi | Soci al 16 16 16
Sci ences
PhD or DPhi | Arts 27 27 27
VA Soci al 82 66 66
Sci ences
VA Arts 109 89 89
BA Soci al 270 250 250
Sci ences
BA Arts 311 267 267
View File

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1357 293 21 Nl 22

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 43 62 5 Nill 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college organizes different academic and informative/awareness programmes for the growth and knowledge
enhancement of students. Counselling plays a significant role in their proper adjustment to academic life.
Considering its importance, the college has a separate guidance and counselling cell which provides round-the
year counselling services to students. The process of counselling starts at the time of admission itself. Teachers
assist newly admitted students in selecting their major and minor papers, explaining the prospect and
employability of each subject. Thereafter, career counselling is provided to students in the college premises in
collaboration with the placement cell .There is a separate corner for displaying educative and informative print
materials such as job watch and job alerts from various newspapers and magazines. Special lectures and
interactive sessions are regularly organized to update students regarding the eligibility of both conventional and
non-conventional career opportunities. Personal/family problems of students are also taken care of by the cell.
Names and availability of the members of the cell are displayed on the notice board. Students, who want, can
discuss their problems personally with the teachers and get full support and guidance on that matter. Many
times, guardians are also called for meetings. The counsellor helps them understand the perspective of their
children and reconcile with them. Thus, the college offers a multi-pronged approach to students’ academic,
career and personal problems. Students benefit from the seminars/workshops and guest lectures organized for
them. There is a Students Grievance Redressal Committee, which provides personal, psycho-social support. A
number of students have also benefitted from career counselling and guidance programmes. The formative
minds of students need constant guidance and counselling in academic and career matters. Their personal
problems also need to be addressed. Counselling is required to make students aware of the socio-economic
political challenges taking place all around. There is a Guidance Counselling cell and Placement Cell in the
college. The committee members arrange open sessions and lectures of specialists. Experts from Employment
and Guidance Bureau, BHU, Officers from Regional Employment Office, Varanasi, Career Counsellers,
Psychologists, Psychotherapists etc. are invited to give relevant information to students The college also
provides for mentoring scheme for all classes of U.G. nd P.G. under which teachers are assigned a set group of
students and they meet their wards atleast once a month and counsel them.

Number of students enrolled in the
institution

1650

Number of fulltime teachers Mentor : Mentee Ratio

43 1:38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D




47 43 4 Nill 41

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Rachna Pri nci pal Bhar at Vi kas
Srivast ava Pari shad — Swami

Rantirth ji ka
Yogdaan g aswi

2019 Dr. Manta M shra Associ at e Bhar at Vi kas
Pr of essor Pari shad — Swam
Rantirth ji ka
Yogdaan G aswi

2019 Dr. Seena Vernma Associ at e Bhar at Vi kas
Pr of essor Pari shad — Swam
Rantirth ji ka
Yogdaan G aswi

2019 Dr. Manoj Kunar Assi st ant Bhar at Vi kas
Si ngh Pr of essor Pari shad — Swam
Rantirth ji ka
Yogdaan G aswi

2019 Dr. Garinma Associ at e Nat i onal
Upadhyay Pr of essor Nutrition Award
2019, at India
| nt er nat i onal
Centre by Nutrition
and Natural Health

Sci ences
Associ ati on, New
Del hi
2019 Dr. Anshu Shukl a Assi st ant Maj or Proj ect
Pr of essor sanctioned by | CSSR

under | MPRESS
SCHEME on Assessi ng
marital attitude of
unmarri ed

adol escents for

vari ous donai ns

(marriage , co —

resi dence, famly

formation)
2019 Dr. Sunita Dixit Assi st ant M nor Proj ect
Pr of essor sanctioned by | CSSR

under | MPRESS
SCHEME on Er gonomi c
intervention for
Cccupati onal health
hazards faced by
handl oom weavers in
Var anasi

2020 Dr. Garim Associ at e Her o Agai nst




Upadhyay Pr of essor Fi ght of Di abetes
Award 2020 at
Madhumeh evam
Hri dyaghat Mukt
Bhar at Abhi yan.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VA Soci al I, 111 19/ 12/ 2019 08/ 01/ 2020
Sci ences
VA Arts I, 111 19/ 12/ 2019 08/ 01/ 2020
BA Soci al [, 11, Vv 19/ 12/ 2019 08/ 01/ 2020
Sci ences
BA Arts I, 11, Vv 19/ 12/ 2019 08/ 01/ 2020
BA Arts [, 1V, V 03/ 06/ 2020 29/ 06/ 2020
BA Soci al I, 1V, V 03/ 06/ 2020 29/ 06/ 2020
Sci ences
VA Arts I, 1V 03/ 06/ 2020 29/ 06/ 2020
VA Soci al I, 1V 03/ 06/ 2020 29/ 06/ 2020
Sci ences
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation is a continuous process, which starts right fromthe begi nning of
the session and gets nonitored until the conmencenent of the senester
exam nation. The students are infornmed at the very begi nning of each session
that their perfornance will be evaluated through witten tests, assignnents,
qui z and viva voce (wherever applicable). They are acquainted with the pattern
of the semester examination with respect to distribution of marks regarding
internal and external exam nations. The exam nation process follows a
transparent nethod. Marks are duly displayed for the benefit of the students
and their grievances are al so addressed. The university also provides for the
di spl ay of answer sheets to the students who apply for the sane through an
est abl i shed procedure. The college follows a senester system In each senester,
periodi cal eval uati on of the know edge and grasp over the subject by the
student is obtained through summtive and formative assessnents. Through this
assessnent, teachers identify the strength and weaknesses of the students. This
identification helps the teachers to plan their teaching techniques. On the
basis of this assessnent, those students are identified who need speci al
attention and nore tine of teachers. The coll ege organi zes regul ar personal
tutorial classes for academ cally weak students. Students are continuously
encouraged by faculty to take part in quiz, group discussions presentations. In
cl ass room sem nars and wor kshops, students nmake presentations and ask
guestions. In order to inprove their witing skills and i ndependent | earning,
students are given assignnents. Students of Social Sciences also wite
di ssertations as part of their evaluation process. Regul ar students eval uation
and nonitoring of their learning and grasping is done through quizzes, class




sem nars, assignments, tests etc. O her activities |ike Sarjana, Spandan, Udaan
etc. analyse their organi zational potentials.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to BHU which is the academ c regul ator of the
coll ege. The college follows the academni c cal endar decided by the university.
However, the University provides full autonony in administrative and fi nanci al
matters to the affiliated colleges. The college follows the U G C norm of 239

teachi ng days and 284 working days. This session, due to the COVI D19 out break,
cl asses were conducted through online node.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vkm org.in/ pages/ academn cs/ progranme_out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA Psychol ogy 33 32 96. 97
uG BA Pol ti cal 53 51 96. 23
Sci ence
uG BA Musi c 3 1 33.33
| nst rument al
Sitar
uG BA Musi ¢ 2 2 100
Vocal
uG BA H story 34 33 97. 06
uG BA Hone 41 37 90. 24
Sci ence
uG BA Hi ndi 52 48 92.31
uG BA Economi cs 37 33 89.19
uG BA Engl i sh 44 36 81. 82
uG BA Al HC & 46 44 95. 65
Ar chaeol ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. vkm org.in/ pages/student-s_corner/student satisfactory survey

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received




agency sanctioned during the year

M nor 365 | CSSR 420000 126000
Proj ects

M nor 730 I CSSR 450000 180000
Proj ects

Maj or 304 I CSSR 500000 200000
Proj ects

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Understanding State Craft
and Inter-State Rel ations
in Kautilyas Arthashastra

Political Science

28/ 02/ 2020

Intellectual Property
Rights : Issues and
Chal | enges

Econoni cs and Soci ol ogy

29/ 07/ 2020

during COVID 19 pandenmic

Chal | enges to Higher | QAC, VKM 16/ 05/ 2020
Educati on Post COVID- 19
Pandemni ¢ COVID 19 : Political Science 26/ 05/ 2020
Chal | enges to Indias
Forei gn Policy
Psycho-soci al wel | - bei ng Psychol ogy 09/ 05/ 2020

Food and Nutrition in the
Present Scenari o of
COvI D19

Hone Sci ence

13/ 05/ 2020

Psychol ogi cal Wl | -Being
A Holistic Approach to
Mental Heal th

Psychol ogy

10/ 10/ 2020

CGender Sensitization

Wonen Study Cell, UDAAN

21/ 07/ 2020

Chal | enges and Sol uti ons
to the Various D nmensions
of Popul ar Indian Misic
in the Present d obal
Scenari o

Musi ¢ | nstrunent al
(Sitar)

26/ 06/ 2020

P77 P???7?7?77? ?

Phi | osophy

30/ 05/ 2020

Musi ¢ Vocal

05/ 06/ 2020

Life Skill Wdrkshop on
Managi ng Personal and
Pr of essional Life During
Lockdown due to COVID 19

| QAC, VKM

18/ 05/ 2020

Capacity Buil ding
Wor kshop on Digital

VKM in collaboration with
ot her three BHU

15/ 06/ 2020




Initiatives for Higher affiliated Coll eges
Educat i on
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Her o Agai nst Dr. Purnim Panacea 02/ 02/ 2020 Nat i onal
Fi ght of Institute of In
Di abet es Award terdi sciplinary
2020 at Resear ch
Madhuneh evam Educat i on,
Hri dyaghat Mkt Panacea Vel fare
Bhar at Abhi yan. Educat i onal
Soci ety
Her o Agai nst Dr. Garinma Panacea 02/ 02/ 2020 Nat i onal
Fi ght of Upadhyay Institute of In
Di abetes Award terdi sciplinary
2020 at Resear ch
Madhuneh evam Educat i on,
Hri dyaghat Mkt Panacea Wl fare
Bhar at Abhi yan. Educat i onal
Soci ety
Acadeni c Dr. Anjulata I ndi an 03/ 01/ 2020 Nat i onal
Excel | ence Si ngh Psychol ogi cal
Awar d- 2020 Associ ati on at
107t h | ndi an
Sci ence
Congress held
at University
of Agricul tural
Sci ences,
Bangal ore
Third in Dr. Garinma Depart nment of 08/ 06/ 2019 Nat i onal
Post er Upadhyay Ani mal
Present ati on Husbandry
2019 ‘Bio Dai ryi ng,
preservation as Banaras Hi ndu
Ecol ogical |y Uni versity,
Beni gn Appr oach Var anasi
for Food
Saf ety’
Nat i onal Dr. Garinma I ndi a 09/ 09/ 2019 Nat i onal
Nutrition Award Upadhyay I nt ernati onal
2019 Centre by
Nutrition and
Nat ural Health
Sci ences,
Associ ati on,
New Del hi
Honoured in Prof. Rachna Bhar at Vi kas 22/ 10/ 2019 Nat i onal
Guru Vandan Srivastava Par i shad
Kar yakram f or
excel lence in
field of
education
Honoured in Dr. Manta Bhar at Vi kas 22/ 10/ 2019 Nat i onal




Guru Vandan M shra Pari shad
Kar yakram f or
excel | ence in

field of

educat i on

Honoured in Dr. Seemmn Bhar at Vi kas 22/ 10/ 2019 Nat i onal
Guru Vandan Ver ma Pari shad

Kar yakram f or
excel l ence in

field of

educati on

Honoured in Dr. Manoj Bhar at Vi kas 22/ 10/ 2019 Nat i onal
Quru Vandan Kumar Si ngh Pari shad

Kar yakram f or
excel l ence in

field of

educati on

Honoured in Dr. Pratim Bhar at Vi kas 22/ 10/ 2019 Nat i onal
Quru Vandan Si ngh Pari shad

Kar yakram f or
excel l ence in
field of
education

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
H ndi 5
Soci ol ogy 1
Engl i sh 1
Psychol ogy 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 2 0
Nat i onal Hi ndi 1 1
I nt ernati onal Hi ndi 2 1
Nat i onal Home Sci ence 4 0




I nt ernati onal Home Sci ence 3 0
Nat i onal Musi ¢ 1 0
Instrumental Sitar
Nat i onal Musi ¢ Vocal 7 1
Nat i onal Psychol ogy 8 0
I nt ernati onal Psychol ogy 2 0
Nat i onal Political Science 6 2
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Political Science 3
Econoni cs 5
Psychol ogy 7
Phi | osophy 2
Musi ¢ Vocal 1
Musi c I nstrunmental (Sitar) 1
Horme Sci ence 10
Hi ndi 1
Engl i sh 8
Al HC Ar chaeol ogy 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Effects Dr. Sust ai na 2020 Nill BHU Nill
of Anjul ata |ble Humans
Executive Si ngh ophere
Task Load
and Ti me
Dur ati on
on Prospec
tive
Judgenent
of Tine
Per cepti on
Body Dr. | ASSI 2020 Nill BHU Ni |l
Mass Anj ul at a Quarterly
| ndex, Si ngh
Per cei ved
Body Shape
and Sex
Rol e
I ndentity




Rel ati onsh
ipwth
Depr essi on
Synpt ons
i n Young
Adults in
I ndi a
Effects Dr. I ndi an 2019 Ni Il BHU Ni I I
of Anjulata |Journal of
Cont i nuous Si ngh Human
and Interm Rel ati ons
ittent
Attention
on Tinme
Per ception
Dr. I ndi an 2019 Nill BHU Nill
Exploring | Anjulata |Journal of
the Rel ati Si ngh Human
onshi p of Rel ati ons
Attention
and Consci
ousness: A
revi ew
Tenpor al Dr . Resear ch 2019 Ni Il BHU Ni I I
I nterval Anjulata |Journal of
as a Si ngh Humani ti es
Functi on and Soci al
of Prospec Sci ences
tive
Judgenent
of tine
perception
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 11 47 Nill 18
nar s/ Wor kshops
Present ed 21 32 Nill 22
paper s
Resour ce 3 16 Nill 12
per sons
View File

3.4 — Extension Activities




3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
150th Birth Saj ha Sanskri ti 5 250
Anni ver sary of Manch, Vi shwa
Mahat ma Gandhi Jyoti, Jan Sanchar
Sam ti, Varanasi
Awar eness towar ds NSS 4 200
soci al
responsibility
Yout h Day Rankri shna 5 250
M ssi on, Varanasi
Fi ghti ng Fear Child Line Asmta 5 250
Yout h Parli anent UNDP and Mahat ama Nill 6
Gandhi Kashi
Vi dyapeet h
Envi r onnent NSS 5 250
Conservation Drive
H V Awar eness Bl ood Bank, BHU 5 250
Pr ogr amme
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

District Youth
Par | i anent

Appreciation of 6
students from5
units of NSS in the
yout h parli anment

UNDP and NMahat na
Gandhi Kashi
Vi dyapi th

6

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Cl eanl i ness
Drive

NSS, VKM

roons,

staff

Cl eanl i ness 5
Drive was
organi zed by
NSS from1.8.19
to 15.8.19.
Under this
drive,q
cl eani ng of the
col | ege canpus
i ncl udi ng
of fice,
room class
Li brary

250




, canteen and
| abs was done
by NSS
Vol unt eers.

Cl eanl i ness
Awar eness Ral |y

NSS, VKM

On
2.08..2019,
vol unteers took
out a
cl eanl i ness
awareness rally

250

H V Awar eness
Pr ogr amre

NSS Red
R bbon d ub of
Col | ege

On the
occasi on of
Yout h Day on
12. 08. 2019,
vol unt eers

participated in
H V Awar eness
Programme. On
t his occasi on
Dr. S. K Singh
Bl ood Bank, BHU
and Dr.
Ashut osh Si ngh
threw I'ight on
nmedi cal and
soci al probl ens
related to Al DS
and myt hs
related to it

250

Cancer
Awar eness
Pr ogr amme

NGO ASHVA and

Honm Bhabha
Cancer

Institute

Awar eness
about cancer
di sease and
chal | enges of
its nedical
treat nent.

200

Bl ood
Donati on Canp

Bl ood Bank,
BHU

Vol unt eer s
donat ed 56
uni ts of bl ood.

200

Anaem ¢
Prevention in
Grls

Depart nment of
Home Sci ence

A lecture on
“ Anaemni ¢
Prevention in
Grls” was
organi zed on

23. 09. 20109.
Resour ce person
was Swani Dr.
Var i sht hanandj i
of Ranma Krishna
M ssi on.

150

Unnat Bhar at
Abhi yan

Vasant Kanya
Mahavi dyal aya
in
col | aboration
wi th MHRD

A health
awar eness and
WOITEN
enpower nent
wor kshop was
conducted in

vil |l age

45




Kukur aha

Unnat Bhar at
Abhi yan

Vasant
Mahavi dyal aya

Kanya

col | aborati on
with MHRD

Avisit to
Anganwad
Kendra in
Babat pur
vill age was
conduct ed for
assessing the
vari ous
pr ogr anmes
runni ng through
it

43

Mot i vati ona
Canpai gn

| ndustri al Udaan,
st udy Cel

Wonen

| QAC

| QAC and
Wonen St udy
Cel |l *‘Udaan’
organi zed a two
day Industri al
Mot i vati ona
Canpai gn in
col I aboration
with Mnistry
of Mcro, Snall
Medi um
Enterprises
(MBME) on
14. 02. 2020 and
15. 02. 2020.

25

140

Li teracy

Conput er Udaan,
st udy Cel

Wnen

A one nonth
conput er course
was organi zed
by the Cell. 86
students from
the coll ege
were enroll ed
for one nonth
conput er course
from 30.08. 19
to 30.09.19

86

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I ndustri al 165 M nistry of 02
Mot i vati onal M cro, Small Medium
Canpai gn Ent erpri ses ( MSMVE)
One-day sem nar 112 | MPRESS SCHEME OF 01
on “Under st andi ng | CSSR
Statecraft and
Inter-State
Rel ations in
Kautilya's
Art hashastra”
Capacity Buil ding 200 Onl i ne Progranmme 07




Wor kshop

Vol unt eer Trai ni ng
Wor kshop

Two Day | ecture 83 Onl i ne Progranme 02
Series
| NTACHs Heritage 11 | NTACH 01

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

Fi el d of The
Clinical
Psychol ogy

Psychi atry
Depart nment,
Ram Manohar
Lohi a
Hospi t al ,
CGonti Nagar.

Nill

Nill 05

I nt ernship

Jewel | ery
Desi gni ng

| ndi an
I nstitute of
Gem and
Jewel | ery
Desi gn

Nill

Nill 04

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

training,
counsel ling and
ot her acadenic

activities

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SARC 01/ 07/ 2019 Col I aboration for 500

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Laboratories

New y Added




Cl ass roons

Newl y Added

Campus Area

New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful ly 6.2 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 25087 3472993 587 277440 25674 3750433
Books
2042 2516447 125 251698 2167 2768145
Ref erence
Books
e- Books 6000 5900 Nill Nill 6000 5900
O hers(s 30 18985 Nill Nill 30 18985
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 83 39 83 0 20 21 60 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 83 39 83 5 0 20 21 60 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!




4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
800000 70492 170000 181695

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur institution plans and ensures that the available infrastructure is in
[ine with its academ c growth and is optimally utilized. The coll ege has
cl asses with projector, conmputer, object canera and | aptop to nake teaching
nore effective. Apart fromthis, facilities |like W-Fi, Internet, conputer |ab
and rich library is devel oped to encourage and assi st students. The institution
encourages students to participate in all activities. They are exposed to |ICT
research net hodol ogy, basic conputer, statistical analysis of data and skil
devel opnment through soft skill classes. The college constitutes different
committees for nonitoring the optinumutilization of infrastructure facilities
and take stock of the lacuna/l apses discerned for their proper upkeep. It has a
big hall and open stage where cultural activities are conducted. It organizes
various conpetitions under the banner of Sarjana |ike debate, elocution, poetry
recitation, essay conpetition, quizz etc. in the indoor hall while dance,
theatre activities, vocal nusic conpetitions, nehendi and rangoli are organized
on the stage beside the canteen. Thus, despite having |limted physical
infrastructure, the college strives to make optinmumutilization of these
resources. Sports, cultural and acadenmic activities are planned in such a
manner as to put to optinmum usage the avail abl e pl aygrounds, halls, etc. The
col l ege al so hol ds regul ar Yoga classes for students and interested teachers in
the hall during norning hours. It has five units of NSS. One seven days and a
nunmber of one day NSS canps are organi zed in the anphitheatre ground situated
in the Theosophi cal Society prem ses, which is the parent body of VKM From
time to tine, the college stages plays in the anphitheatre. The Principal, on
the basis of the prospective devel opnent plan, proposes the infrastructural
augnment ati on needs to the concerned authorities. The UGC sanctions funds based
on the requirenments, student strength, and the nature of the academ c prograns
of fered by the institution. The coll ege devel opnent fund is utilized for
mai nt enance and minor repairs of furniture and equi pnment. An effective
noni toring system through various conmittees, ensures the optimal utilization
of budget allocated. W have a building and nai nt enance comm ttee for the
entire canpus headed by the Principal with teachers and sone office staff as
nmenbers. Annual naintenance and repair of the infrastructure is taken care of
by the college in a systematic nmanner. Day to day nmintenance is carried out by
the staff appointed for cleaning and mai ntenance of the buildings. The
conmputers and el ectronic devices are nmintained and repaired through the funds
available in the institution. The coll ege has one efficient technical assistant
who carries out the maintenance and calibration of conputers and |aptops in the
coll ege. Services of an electrician, carpenter and plunber are avail able as per
requi renent. Maintenance of generators are done by the service provider.
Aquaguards and two nulti-functional printers are under annual mai ntenance
contracts. There is no nmmjor problemof voltage fluctuation in the college
campus. However equipnents |ike AC, refrigerator, photocopier nachi nes and
conputers have voltage stabilizers or UPS.

http://www.vkm.org.in




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Institutional 22 79061
frominstitution Schol arshi p

Fi nanci al Support
from G her Sources

a) Nati onal UP CGover nnent 793 5978358
Schol arshi p
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

wor kshop on
Managi ng Per sonal

enhancement scheme enrolled
Nati onal Webi nar 06/ 06/ 2020 130 St udent Advi sory
on Copi ng and Discipline
Strategi es and Committee, VKM
Holisitic \Wellness
Am dst and Post -
Covid 19 Pandenic
Vor | d
Fabric and 03/ 02/ 2020 20 1 GJ, Kuber
Jewel | ery Wor kshop Compl ex, Var anasi
Lecture on 09/ 09/ 2019 45 Dept. O Hone
Ent r epreneur shi p Sci ence
Skill Devel opnent
One nonth 30/ 08/ 2019 86 UDDAN, Wonen
comput er course Study Cell
A two day 14/ 02/ 2020 165 M ni stry of
I ndustri al M cro, Small Medium
Mot i vat i onal Ent erpri ses ( MSMVE)
Canpai gn
wor kshop on 22/ 02/ 2020 40 Ms. Pooj a Si ngh,
“Pr oduct Desi gner ( Freel ance)
Devel opnent”
Wor kshop on 20/ 09/ 2019 18 Ms. Anushree
“Jewel | ery Jai swal , |PS,
Desi gni ng” Al | ahabad
Uni versity
I nt er nati onal 09/ 05/ 2020 154 Dept. of
Webi nar on Psycho- Psychol ogy, VKM
Soci al wel | -being
during COVI D19
Pandem c
A Life Skill 18/ 05/ 2020 43 | QAC, VKM




Prof essional Life

to COvVID 19

during Lockdown due

| nt er nati onal
Webi nar on
Chal | enges to
H gher Educati on
Post COvVI D-19

16/ 05/ 2020

556

| QAC, VKM

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling

activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2020

Two day
| ndustri al
Mot i vati onal
Canpai gn in
col | aboratio
n wth
M ni stry of
M cro, Snall
Medi um
Enterpri ses
( MSME)

165

165

Nill

Nill

2020

Wor kshop
on “Feature
Journal i sm
and Phot oj ou

rnalisnf

84

84

Nill

NiTl

2020

Lecture on
Preparing
for a
Successf ul
Car eer: How
to nake CV
and Face
I ntervi ew

90

90

Nill

Nill

2019

Lecture on
“Presentatio
n for Job Op
portunities

Advance
Studies in

Fi el d of

Textil es”

75

75

Nill

NIl

2019

Wor kshop
on “Fashi on
Phot ogr aphy

for
Portfolio

55

55

Nill

Nill




Devel opnent”
Nill Ni Tl

2019 Wor kshop 18 18
on

“Jewel | ery
Desi gni ng”

2019 One nonth 86 86 Nill Ni |
conput er
course on
Basic skills

75 75 Nill Ni |

2019 Lecture on
Career in
t eachi ng

Nl Nill

2020 Capacity 200 200
Bui | di ng
Wor kshop

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
No Data Entered/ Not Applicable !!!

5.2 — Student Progression

5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill I ndi an 4 3
Institute of
Gem and
Jewel | ery
Desi gn,
Var anasi
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of

students graduated from | graduated from [ institution joined programme

enrolling into admitted to

higher education

2019 450 UG and PG Al 14 BHU, JNU, Masters,
departnents TI SS, Di pl ona

of the Lucknow Cour ses,

col | ege Uni v, Pr of essi onal

Al'l ahabad Cour ses

Uni v, Cour ses,
Mahat ma Resear ch

Gandhi Kashi wor k

Vi dyapeet h
View File




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Exhi bi ti on Kal a Dar pan Col | ege Level 150
Post er nmaki ng and Col | ege Level 80

Sl ogan writing
conpetition

Sarj ana- The Acadenic Col | ege Level 350
and Cul tural Forum
“Aakar”, an Inter Inter Coll ege Level 30
Col | ege Yout h Fest
Vi vi dha Inter College Level 10
Spandan Inter Faculty I|evel 100
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col | ege endeavours to pronote the physical and mental faculties of
students, as well |eadership qualities and team work through various conmttees
consi sting of both students and faculty nenbers. These conmittees encourage
student participation in diverse extracurricular as well as co-curricular
activities. Proper coordination and conmmuni cati on between the faculty and
students is essential for snoboth functioning of an academic institution. In
order to ensure this, the college selects student representatives fromarts and

soci al sciences streans for B.A. Part I, Il, Ill, MA Previous and MA. Final
These representatives are selected by voting of students during the orientation
programres organi zed at the beginning of the odd senester. Students
representatives are an inportant conponent of all college conmittees. The
student representatives performvarious tasks: ¢ To help circulate inportant
i nformati on anong students. ¢ To conmuni cate students’ problens to the
concerned college comrittees. ¢ To help organi ze coll ege functions |ike annua
day, freshers party and farewell. ¢ To assist in organizing various cultura
events in the college under the cultural -cumacadenm c forum Sarjana. ¢ To help
organi ze sports neet. ¢ To also coordinate the inter-faculty cul tural progamme,
Spandan, of Banaras H ndu University under the guidance of faculty nenbers. -
To help in the collection of material for college nagazine. ¢ To help in
mai ntai ning the cleanliness of the College. « To help in maintaining discipline




in the College. The role of the student representatives in various acadenic and
adm ni strative bodies is nore informal. They function in close coordination
wi th various college comrttees such as | QAC, Anti-ragging, Discipline
Gi evance, Wnen's Cell Udaan, Magazine, Library, Guidance and Counselling,
Canteen and Cul tural Conmittees.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

There is an Alumi Association in our college, in the process of being
regi stered. Al out-going students are encouraged to becone pernmanent nenbers

of the college Alumi Association by filling out the profornma provided at
nom nal fee. A database has been devel oped of life nenbers and details
regarding their education, careers, nobile nunbers, email-id, etc. are

mai nt ai ned. Many ex-students are gainfully enployed in different schools and
col | eges, banks, government services, educational institutions, private
conpani es etc. The al ummi association of the college was fornmed in 2003-04 to
give a nessage to the alumae that its ties with the alna mater can never be
severed. Each year, an alumi nmeet Avartana is held in the college prenises,
where all young and ol d nenbers interact enthusiastically, sharing valuable
experiences fromthe past and present to enlighten the future generation.

Emi nent alumi are honoured in annual alummi neets. A nunber of schol arships
for students have been given for the past several years, started by or in the
nane of alummi or retired teachers of the college. VKMis the proud al ma mater
of a nunber of illustrious personalities.

5.4.2 — No. of enrolled Alumni:

198

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

The college alummi comittee holds its nmeetings regularly. It organizes
Avartana, the annual alummi neet, in which about 200-300 al umi partici pate.
Phone nunbers and email ids of the alumi are nmintained. |nportant notices are
communi cat ed t hrough newspapers, college website, telephone calls or mails.
Alumi Committee of Vasant Kanya Mahavi dyal aya organi zed an e-al utmi neet on
6th June 2020. The progranme was organi zed under the patronage of Manager Ms.
Uma Bhattacharyya and under the gui dance of Principal, Prof. Rachna Srivastava
The programre commenced with Kul geet of the college and the Principal wel coned
t he esteened guests. The concept of the programme was introduced by Dr. Poonam
Pandey. Qur alumi who have won various accol ades and have attained vari ous
respectabl e positions were honoured with certificates presented to them by Dr.
Shanta Chatterjee. Prof. Kal plata Pandey, Vice Chancellor , Chandrasekhar
University, Ballia, Utar Pradesh, Dr. Shalini Singh, AIR Wnen Station Head,
Sant Kabir Nagar, M ss Anupriya Chatterjee, Background Singer and Mss N kita
CGond, Junior Division Cvil Judge were honoured in the award cerenony. An
interactive session of the nenbers of alumi was al so organi zed whi ch was
graced by alummi from 1954 batch onwards from I ndia and abroad which included
not abl e guests like Prof. Chandrakal a Padia, Former Vice Chancellor, Mharaja

Ganga Si ngh University, Rajasthan and Dr. Kusum M shra, Forner Principal
Vasant Kanya Mahavi dyal aya who extended their warnth and acknow edged the
contribution of their alma mater. Alumi |ike Ms. Seema Mehrotra from Chi cago
and M's. Poonam Khanna from Canada were al so present during the online neet. To
cel ebrate the occasion our alumi M ss Pushpa Banerjee presented a Bhajan and




background singer Mss Anupriya Chatterjee presented a beautiful song. Dr. Asha

Yadav, presented a nesnerizing poemwhereas Ms. Savita Mshra and ot hers added
variety to the evening by their nel odious performance. Ms. Sakshi CGupta

enlivened the evening with her classical dance performance. The programe was
successfully organized with the help of our technical staff which included:

Ms. Bharti Chattopadhyay, M. Chandra Kanta Chatterjee, Ms. Sakshi Gupta and

M's. Varsha Yadav. The report was presented by Dr. Supriya Singh and Dr. Kunud

Ranj an gave Vote of Thanks.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal always encourages and supports the involvenent of the staff in
the inprovenent of effectiveness and efficiency of the institutional process.
The staff is given freedomto involve thenselves in various activities rel ated
to the devel opnent of the college. The nost inportant quality of |eadership is
enpower ment . Successful |eaders enhance their |eadership qualities by
enpowering others to | ead by involving others in decision naking. Each
successive Principal has led to enmpower and create | eaders at every |evel of
the organization. 1) Total decentralization of the admi nistrative systemfor
pronoting co-operation, innovations and enpowernment of the faculty is
practised. Various conmittees are forned conprising staff and student
representatives such as discipline, tinme table, mgazine, cultural, sports,
pl acenment etc. In each commttee, the convener / senior staff holds neetings to
chal k out the conmittee's activities and schedul es. The col | ege del egates
authority and provi des operational autonony to the departnents. The departnents
have acadeni c autonony in preparation of the time table, distribution of the
syl | abus and arrangenent of the co-curricular activities and invited tal ks. The
college admnistration is decentralized to ensure the quality of educationa
provi sions. Each nmenber of the adm nistrative staff is given charge of specific
sections. The Adm nistrative Oficer supervises and coordinates the functioning
of the accounts section purchases, exam nations, student affairs and is
accountable to the Principal. During the session 2019-20, the Internal Quality
Assurance Cell along with different departnents organi zed various senm nars and
wor kshops for student and faculty nenbers. 2) Various |eadership positions are
occupi ed by students such as class representatives, event organizers and
menbers of different commttees. They are notivated, guided and appreciated
fromtime to tine. The college pronptes a culture of participative managenent.
Students are encouraged to contribute their ideas and viewpoints. This system
of decentralization and accountability paves way for sharing of duties and
responsibilities, binding all stakeholders in a positive way and buil di ng good
hurman rel ati ons.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students Al India Entrance Test — UET, PET,
CRET is conducted by the University for
adm ssion to various UG PG Ph.D.
courses respectively. RET — Research
Entrance Test is al so conducted by BHU,




the affiliating University, to enrol
research schol ars. The col |l ege foll ows
the criteria as per the norns of the
Governnent of India. The adm ssion
process is totally directed and nmanaged
by the affiliating University — BHU
The college strictly adheres to the
Governnent of India norns for students
bel onging to SC/ ST, OBC and differently-
abl ed categories. They are given fee
rel axation, age relaxation and m ni mum
mar ks rel axation at the adm ssion
level. VKMis a wonen’s college, as
such only femal e students are admtted
at UG and PG | evel s.

I ndustry Interaction / Collaboration

Industrial visits and interactions
wi th industrial experts are arranged
regul arly. Faculty and students are

encouraged to participate in workshops
and conferences and present research
papers. The under-graduate and
post graduat e students of Honme Sci ence
and Psychol ogy work on projects in
col l aboration with industrial houses.

The placenment cell of the college

arranges pl acenent drives and
recruitment with industrial houses.
Car eer gui dance sessions by industry
experts are arranged periodically.

Human Resour ce Managenent

Cordial staff —nmanagenent rel ation
exists in the college. The coll ege
follows a well-defined charter of roles
and functions for its personnel and
staff. Only qualified persons are
recruited as teaching and non- teaching
staff. They are briefed about their
roles to bring about coordination and
inculcate teamspirit. They are deputed
to participate in workshops, training
programres and conferences thereby
updating their know edge. Cccasionally,
training progranmes are conducted
within the college. Services of retired
teachers on paynent basis fromthe
managenent fund are hired as and when
required. The staff is encouraged to
upgrade itself through quality research
work and is supported by good
infrastructure. Research scholars and
part-tinme | ecturers also take classes.
The col | ege has various wel fare schenes
for its teaching and non-teaching staff
as nmeasures to ensure a healthy work
culture and job satisfaction anbng its
enpl oyees. They are as follows- 1) W
have a Gievance Redressal cell in
which we nmutually settle disputes. 2)




Nati onal Pension System 3) Provision of
supernunerary seats in UG PG courses
running in the college for daughters of
t he enpl oyees, as per BHU rul es. 4)
Medi cal | eave, Maternity/Paternity
| eave, Child Care |eave, Child
Education Al l owance for children up to
18 years. 5) LTC facility was avail ed
by 5 faculty nenbers. 6) Cashl ess
Medi cal schene is availed by both
teachi ng and non-teaching staff 7) GPF,
Group insurance. 8) Canteen, recreation
facilities are available in the
col | ege.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

A wel | -equi pped library of the
coll ege with nunerous books, journals,
e-journal s and nagazi nes hel ps faculty

menbers to access information which
notivates themto inprove their
teaching performance. It al so holds
training progranmes for its staff to
acquaint themw th the software being
used for easy accession of books. At
present, the library subscribes to 06
journals, 20 magazines, 10 daily
newspapers and e-journals. It uses
cust om zed progranme LIBSYS 6.2 and is
fully automated. Conputers with
internet and printer are available for
specific use in the staff room
Departnents of Psychol ogy, Home
Sci ence. The teachers take intensive
hel p of the ICT resources to enrich
their prescribed curriculumand to
upl oad marks etc. with the help of
internet. Miultinedia projectors, LCD
projectors are also available within
the college. The college also has a
sem nar hall and five classroons
equi pped with projectors which is
avai |l abl e as and when requested by a
particul ar teacher. It plans and
ensures that the avail able
infrastructure is inline with its
academc gromh and is optinmally
utilized. There are class roomns
equi pped with projector, conputer,
obj ect camera and | aptop to neke
teaching nore effective. Apart from
this, facilities like wi-fi, internet,
computer lab and a rich library has
been developed in the institution to
encour age and assi st students. The
institution encourages students to
participate in all activities and are
exposed to I CT, research methodol ogy,
basi ¢ conputer, statistical analysis of
data and skill devel opnent through soft




skill classes. A new building of the
Col | ege, to accommodat e new cl asses, is
constructed with an area of 635 sq.m
in the prenises of the Theosophica
Society, Indian Section. It conprises
of 19 roons (11 classroons, 3 labs, 1
staff room 4 store roonms as well as a
lift and stilt parking facility.) The
building is equipped with fire fighting
facility, clean drinking water and
generator facility. A new hostel
bui | di ng, Rohit Mehta Bhawan, was
constructed in the prenises of the
Theosophi cal Society, with a capacity
to accommodate nore than 150 students.
The college library organi zed vari ous
progranms including library orientation
and book fair to make students aware of
the inportance of the library as an
educati onal resource. They were
informed of the different online and
offline study nmaterials availability
and the process to access that.
Overall, the events organi zed hel ped
the optimumutilization of library
resources and enhanced the interest of
the students in their course. The
details of the programme is as bel ow : -
e Librarian’s Day was cel ebrated on
10. 08. 2019 in the Readi ng Room of the
Li brary. Students and Staff of VKM
attended the programe. < Library
Orientation Programe for students of
B.A | Senester (Social Sciences) was
organi zed on 24.08. 2019 for the
students of B.A | Senester (Arts) was
organi zed on 26.08. 2019, for the
students of MA | year (Al Goup) on
27.08.2019 in the semnar Hall. M.
Brijesh Chaurasia, Professiona
Assistant, along with other library
staff was the resource person. ¢ Book
Exhi bition was held on 26 - 27
Sept ember 2019 and 30. 09. 2019

Research and Devel opnent

The faculty is very much aware of the
growi ng i nportance of research- based
education. The col | ege encourages the
teachers to undertake research work.
Many teachers of the college are
engaged in active research. They al so
participate in and organi ze seni nars,
synposi a, conferences and workshops in
active research work. They al so publish
research articles in reputed journals.
They are further encouraged by the
coll ege to prepare proposals for nmjor
and m nor projects and submt it to
fundi ng agenci es after due




del i berations by the internal Project
Committee. In the session 2019-20, two
faculty nenber were awarded projects
under | MPRESS Schene of ICSSR — 1) Dr.
Anshu Shukl a was awar ded Maj or Proj ect
on Assessing nmarital attitude of
unmarried adol escents for various
domains (marriage, co residence and
famly formation)” 2) Dr. Sunita Dixit
was awarded M nor Project on “Ergonomc
intervention for Cccupational health
hazards faced by handl oom weavers in
Varanasi”. Five departnments offering PG
courses conduct PhD programmes al so.
The col |l ege has got the approval to
i ntroduce PG courses in six nore
subj ects and UG course in one new
subject in the com ng session
2020- 21. The proposal for Ph.D
programe in these subjects have al so
been sent for approval. The final year
under graduat e and post graduat e students
of Social Sciences have to subnit a
di ssertation as part of their
curriculum The UG and PG students are
encouraged to undertake comunity-
oriented problens for their project
study. The faculty nenbers act as
supervisors of the students in their
resear ch work.

Exam nati on and Eval uati on

The col l ege foll ows the exam nation
and eval uation pattern of the
Uni versity. The University prescribes
eval uation at two levels — Internal and
External . Tests, assignnents,
presentations, semnars, exhibitions
and field trips formpart of the
i nternal eval uation and end-senester
exam nations are part of externa
eval uation. At the beginning of the
session, the students are inforned
about the process of their eval uation.
The College Committee and | QAC, al ong
with the Principal, hold neetings with
teachers to fornul ate the schedul e of
i nternal eval uation, keeping in view
the academ c cal endar of the
uni versity. Regul ar students eval uation
and ronitoring of their |earning and
progress is done through quizzes, class
sem nars, assignnments, tests and other
academ c activities |ike Sarjana,
Spandan, Udaan etc. which also helps in
anal ysing their organizati onal
potenti al .

Teachi ng and Learni ng

The coll ege has a definite nechani sm
whi ch helps in quality assurance




processes. The academc quality of the
coll ege is maintained by the teaching
and | earni ng processes. The
adm nistrative quality is ensured by
the functions carried out effectively
by the office and various committees
formed at the beginning of each
session. The Principal conducts regul ar
nmeetings with various conmttees,

I'i brary, teaching and non-teaching
staff to ensure proper functioning of
academ c, co-curricular extra-
curricular activities. Teachers
actively participate in taking
decisions related to curricul um
t eachi ng-1 earni ng and assessnent
processes. Senior faculty menbers have
representation in all commttees
operating in the college along with new
facul ty menbers.

Curricul um Devel opnent

The college is affiliated to Banaras
Hi ndu University, therefore follows the
curricul um devel oped by the University
Board of Studies. Teachers of concerned

departnents participate in the

del i berations of various boards of

studies in accordance with the laid

down provisions of the University

Ordi nance and Regul ations. Normally

such neetings are held once a year
dependi ng upon the requirenent of the

subj ects of discipline concerned. The
staff nmenbers of various departnents
conduct their internal mneetings and
devel op plans for the com ng academ c
year. The library regularly procures
new books according to the requirenent
of the syllabus. The curriculumis
further supported by educati onal
tours/industry visits and ot her
i mplicative nethods devel oped by the
faculty menbers of the college

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

We are in the process of using e-
governance in planning and devel opnent.

Adm ni stration

The college office is fully
computerized. Internet service is
available in the college for faculty,
students and office staff. In all,
there are 83 conputers with internet
facilities. Principal Ofice,

Adm ni strative Bl ock, Academ c Bl ocks
(B,C) have the facility of internet.
The coll ege has a fully autonated
l'ibrary. The ratio of conputer and




students is approximately 1:18.

Fi nance and Accounts

As per the directives of MHRD, the
coll ege has registered itself on PFMS
portal. Al the transactions related to
sal ary and pensi on of enpl oyees and non-
sal ary expenses are updated on PFMS
portal regularly. The Managenent
Committee takes policy decisions in the
matter of finance, devel opnent,
expansion etc. after deliberations in
its neetings, and directs the Principa
to inplenent its quality policies and
pl ans effectively.

St udent Admi ssion and Support

E- governance is used at the initial
I evel. Turning Point Software is used
for storing students information and

generation of TC/ CC. JRF/ SRF

Schol arshi ps and ot her Gover nnent
schol arshi ps for SC/ ST candi dates are
di sbursed after updating the details on
the respective portal.

Exam nati on

Students use e-portals for filling up
their exami nation fornms and adnit card
is generated online. Because of the
pandem c, the University has conducted
Open Book Exans (OBE) and accordingly
students have used their e-portals for

t he sane.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 | NTACH s Nill Nill 1 Nil I
Heri t age 18/ 10/ 2019
Educati on
Pr ogr amre

2019 I nt er nat Nill Nill 43 15

i onal 19/10/ 2019
Poetry




Festi val
Redenpti ve
Musi ngs”

2020 One day Nl Nl 40 10
Nat i onal 28/ 02/ 2020
Sem nar on
“Under st an
di ng
Statecraft
and Inter-
State
Rel ati ons
in
Kautilya' s
Art hashast

ra”
2019 I nt er nat Nill Nill Nill 37
i onal Yoga 21/ 06/ 2019
Day
2020 Nill Life Nill 4 39
Ski Il 18/ 05/ 2020
Wor kshop
on
Managi ng

Personal P
r of essi ona
| Life
duri ng
Lockdown
due to
Covi D 19

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 2 05/ 08/ 2019 24/ 08/ 2019 20
Pr ogr amme
Short Course 1 21/ 01/ 2020 30/ 01/ 2020 10
Trai ni ng
Pr ogr amme
Summer School 6 23/ 09/ 2019 05/ 10/ 2019 13
Ref r esher
Cour se
Wor kshop 1 07/ 01/ 2020 13/ 01/ 2020 07
Wor kshop 1 22/ 08/ 2019 31/08/ 2019 10
Wor kshop 2 13/ 02/ 2020 20/ 02/ 2020 08
Wor kshop 1 24/ 02/ 2020 29/ 02/ 2020 06
View File




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Pensi on System ?
Provi si on of
supernunerary seats in
UG PG courses running in
the coll ege for daughters

of the enpl oyees, as per
BHU rul es. ? Medi cal
| eave,

Maternity/ Paternity
| eave, Child Care | eave,
Chil d Education Al l owance
for children up to 18
years. ? LTC and Medi cal
schene has been
i mpl emented. ? GPF Group
i nsurance. ? Canteen,
recreation facilities are
avai l abl e in the coll ege.

Pensi on System ?
Provi si on of
supernunerary seats in
UG& PG courses running in
the coll ege for daughters

of the enpl oyees, as per
BHU rul es. ? Medi cal
| eave,

Maternity/ Paternity
| eave, Child Care | eave,
Chil d Education Al |l owance
for children up to 18
years. ? LTC and cashl ess
Medi cal schene has been
i mpl emented. ? GPF Group
i nsurance. ? Canteen,
recreation facilities are
avail able in the coll ege.

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill 4 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? W have a Grievance ? W have a Gievance ? Schol ar shi ps
Redressal cell in which Redressal cell in which Freeships ? Health

we nutually settle we nutually settle servi ces/ Medi cal
di sputes. ? National di sputes. ? National assi stance to students ?

Subsi di zed Canteen ?
Hostel Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

chartered account ant.
till
the UGC, and as such,
fi nanci al year

The col |l ege has a nechani sm for annual

year

ext er nal

audit through a registered
The governnment audit was done regularly on annual
2006- 07. Since 2008,

basi s

the col |l ege has been receiving grant directly from

the State audit has stopped. Annual
ended on 31st

March 2020 and were audited by external
There were no significant/mjor objections raised by the auditors.
subm tted audited account statenents for the past ten years fromthe financial
2007-08 to 2017-18 to UGC.

accounts up to the
auditors.
Col | ege has

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

The schol ar shi ps have
been i ntroduced by our
respect ed managenent
conmi ttee menbers, ex-
Princi pal and vari ous
wel | - meani ng al umi .

79061

Schol ar shi ps for
nmeritorious students

View File

6.4.3 — Total corpus fund generated




754498. 50

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ c Yes BHU Yes Pri nci pal ,
Managemnent

Committee, | QAC

Admi ni strative No Nill Yes Pri nci pal ,

Management
Committee, | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e-Parent Teacher Meeting - Showcasing of coll ege achi evenents through power
poi nt presentations in PTMs. - Feedback ascertained fromparents is valuable in
t aki ng appropriate actions.

6.5.3 — Development programmes for support staff (at least three)

* A yoga workshop for non teaching staff for stress managenent was conducted on
21.06. 2019, on the occasion of International Yoga Day. « A Life Skill Wrkshop
on “Managi ng Personal Professional Life during Lockdown due to COVID 19" was
organi zed for non-teaching staff on 18.05.2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e To organi ze | ecture/wrkshops on MOOC courses. ¢« To nmake the students
vol unteer for spreadi ng awareness towards heritage conservation. ¢« To nake the
students vol unteer for spreadi ng awareness towards heritage conservation.  To
equi p the new building with nodern equi pnents. ¢ To introduce B. Com Course and
establish the Departnent of Statistics and Mathematics ¢ To organi ze | ectures,
sem nars, synposia and workshops on rel evant topics to increase awareness
anongst the stakehol ders.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 One day 28/ 02/ 2020 28/ 02/ 2020 28/ 02/ 2020 112

Nat i onal
Sem nar on
Under st andi n
g Statecraft

and Inter-
State
Rel ations in
Kautilya s A
rt hashastra”




2020

A wor kshop
on “Feature
Journal i sm
and Phot oj ou

rnal i sni

28/ 01/ 2020

28/ 01/ 2020

28/ 01/ 2020

84

2020

A wor kshop
on

“Madhuban

Pai nti ng”

17/ 01/ 2020

17/ 01/ 2020

17/ 01/ 2020

20

2020

Chandogaan
Wor kshop

10/ 01/ 2020

10/ 01/ 2020

10/ 01/ 2020

65

2019

Internatio
nal Poetry
Festi val
“Redenpti ve
Musi ngs”

19/ 10/ 2019

19/ 10/ 2019

19/ 10/ 2019

470

2019

A wor kshop
on
“Jewel | ery
Desi gni ng”

20/ 09/ 2019

20/ 09/ 2019

20/ 09/ 2019

18

2019

| ecture on
Transl ati on
and Translit

eration

19/ 09/ 2019

19/ 09/ 2019

19/ 09/ 2019

96

2019

A speci al
| ecture was
organi zed by

t he
Depart nent
of
Phi | osophy

03/ 09/ 2019

03/ 09/ 2019

03/ 09/ 2019

93

2019

A lecture
on Cyber
Li teracy

06/ 09/ 2019

06/ 09/ 2019

06/ 09/ 2019

145

2019

A lecture
on “Hunman
Excel | ence”

29/ 08/ 2019

29/ 08/ 2019

29/ 08/ 2019

30

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Lecture on 27/ 09/ 2019 27/ 09/ 2019 50 Nill
“Participation
of Wonen in
Labour Market”
Two day 14/ 02/ 2020 15/ 02/ 2020 140 Nill




I ndustri al
Mot i vat i onal
Campaign in

col | aboration
with Mnistry
of Mcro,
Smal |, Medi um
Ent erpri ses

( MBME)
One nonth 30/ 08/ 2019 30/ 09/ 2019 86 NIl
Conput er
Trai ni ng Course
Lecture cum 06/ 09/ 2019 06/ 09/ 2019 130 15

interaction
sessi on was
orgnani zed on

“Cyber

Li teracy”

Entrepreneurs 09/ 09/ 2019 09/ 09/ 2019 35 10
hip Skill
Devel opnent

I nt er nati onal 05/ 03/ 2020 05/ 03/ 2020 180 12
Wonens' Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college is situated within the scenic environment of the Indian Section of
The Theosophi cal Society. It fornms the greenest patch within the radii of 1000
nmetres in the heart of the city. The coll ege canmpus al so contributes its green
share in maintaining this environmental grace. Initiatives are taken for
alternate energy resources and to nmake the canpus eco-friendly. « LED bul bs are
used in the office for | ess power consunption. ¢ Solar panels are installed on
the roof-tops of the college building to re-use solar energy in the lighting of
the canpus. ¢ The bi o-degradable waste is regularly buried in the earth. It not
only supports carbon neutrality but also produces excellent nanure for plants.
e Students and staff are encouraged to use eco-friendly neans of conveyance. -«
The Col | ege canpus is declared as no polythene zone. « It has designated nobile
zones for students both to limt the use of nobiles and also to contain the
harnful radiation emanati ng from nobile sets. ¢ Non-bi odegradabl e waste
i ncluding e-waste is weeded out by the coll ege weed-out conmittee and given to
the scrap-deal ers who re-cycle the waste. ¢« To stop uncontroll ed usage of
internet, the college prohibits and restricts social networking sites.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local




community

2020

10

10

09/ 02/ 2
020

Soci al
Wor k

Awar eness
t owar ds
social re

sponsi bi
ity, inpo
rtance of
envi ronme
nt conser
vation
for a
heal t hy
| ndi a,
awar eness
regar di ng
cancer
di sease,
i mportanc
e of yoga
and
pr anayam
in day to
day life,
survey in
backwar d
ar eas
regar di ng
f ood and
hygi ene

204

2019

22/ 12/ 2
019

Unnat
Bhar at
Abhi yan

Bl anket s
wer e di st
ributed
to
vill agers
of
Khushi pur

43

2020

07/01/ 2
020

01

Unnat
Bhar at
Abhi yan

5
Li vest ock
(Goat s)
wer e di st
ri buted
to
vil | agers
of
Badagaon,
Babat pur
for their
l'ivelihoo
d.

45

2019

14/ 09/ 2
019

01

Rel evance

of Swani

Vi vekanan
das

Respons
ibility
of
students
t owar ds

255




Chi cago
Speech

equality
in
soci ety
and
pronotion
of brothe
rhood.

2019

17/ 09/ 2
019

01

Cel ebra
ting the
150t h
birth ann
iversary
of
Mahat na
Gandhi

St udent
vol unt eer
S were en
cour aged
to work
t oget her

in
pronoting
nat i onal
compassi o
n and con
stitution
a
i deal s.

255

2019

29/ 09/ 2
019

01

Nasha
Mukt a
Bhar at

Gandhijis
Vi ew on
Nasha
Mukt a
Bhar at

255

2019

22/ 10/ 2
019

01

Pronoti on
of World
Peace

Est abl i
shing a h
ar noni ous
rel ations

hi p
bet ween
vari ous
sections
of the
soci ety

255

2019

11

11

01/ 08/ 2
019

15

Cd eanl
ness
Drive

Cl eani ng
of
Col | ege
Canpus, f
elicitati
on of
cl eani ng
staff,
spr eadi ng
awar eness
about inp
ortance
of
cl eani ng,
envi r onme
nt conser
vati on,
tree plan

255




tation, i
npor t ance
of yoga
and nedit
ation,
awar eness
rallies
on soci al
i ssues,
speci al
| ectures

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospect us- Vasant
Kanya Mahavi dyal aya for
students

25/ 06/ 2019

Information related to
hi story of the college,
adni ssi on, exam nation

procedure, course
structure and code of
conduct for students are
nmentioned in the
prospectus. ¢ Various
noti ces regarding
exam nati ons and co-
curricular activities are
di spl ayed on the notice
boards. ¢ Coll ege website
is updated regularly
i nform ng students about
vari ous curricular and co-
curricular activities.

UGC Cui del i nes and
Swany Handbook for
t eachers

01/07/ 2019

For inplenmentation of
various policies rel ated
to recruitnment,
pronotion, work ethics,
the | at est guidelines of
UGC and | atest edition of
Swany Handbook are
followed. ¢ Notices
related to various
regul ati ons and
activities are inforned
t hrough notice registers
and updated on the
coll ege website fromtine
to tine.

DOPT orders and Swany
Handbook for Non teaching
staff

01/07/ 2019

For inplenmentation of
various policies rel ated
to recruitment,
pronotion, work ethics,
DOPT orders and | at est
edition of Swany Handbook
are followed. ¢ Notices
related to various
regul ati ons and




activities are inforned
t hrough notice registers

and updated on the

coll ege website fromtine

to tine.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

One-day sem nar
on “Under st andi ng
Statecraft and
Inter-State
Rel ations in
Kautilya's
Art hashastra” was
organi zed

28/ 02/ 2020

28/ 02/ 2020

112

I nt ernati onal
Poetry Festi val
“Redenptive Misings

19/ 10/ 2019

19/ 10/ 2019

470

Nutrition Month
was organi zed by
Dept. of Hone
Sci ence

06/ 09/ 2019

07/ 09/ 2019

215

To pronote the
et hics of
entrepreneurship
anong the students,
Deptt. of Hone
Sci ence organi zed a
handi craft
exhi bition Kal a
Dar pan

03/ 03/ 2020

04/ 03/ 2020

395

Lecture on
India s Foreign
Pol i cy during Mdi
Admi ni stration by
Prof. Swaran Singh,
Pr of essor and
Chai rperson, Centre
for International
Politics,
Organi zati on
Di sar manent School
of International
St udi es JNU was
or gani zed.

28/ 08/ 2019

28/ 08/ 2019

380

Wr kshop on
“Crinme in India”
was organi zed by

Dept. O Soci ol ogy

15/ 02/ 2020

15/ 02/ 2020

114

Lecture on
“Or gani sati onal
Cul ture” was
organi zed by Dept.
O Psychol ogy.

23/ 10/ 2019

23/ 10/ 2019

30




Speaker was Dr. Jai
Si ngh, Assi st ant
Prof essor, Deptt of
Psychol ogy, Rai pur,
CG

In order to 02/ 04/ 2019 02/ 04/ 2019
establish a link

with the society,
| QAC t ook an
initiative of

Dr gani zi ng a parent -

t eachers neeti ng.

50

A nonth | ong 31/08/ 2019 30/ 09/ 2019
conput er course was
organi zed by UDAAN,
Wonen Study Cel |

86

| QAC and Wonen 14/ 02/ 2020 15/ 02/ 2020
Study Cell *Udaan’,

organi zed a two day
I ndustri al

Mot i vati onal
Canpaign in

col l aboration with
Mnistry of Mcro,
Smal | Medi um

Ent erpri ses ( MSMVE)

140

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The bi o-degradable waste is regularly buried in the earth. It not only supports
carbon-neutrality but al so produces excellent manure for plants. Students and
staff are encouraged to use eco-friendly neans of conveyance. The Col | ege

canpus i s declared as no polythene zone. It has designated nobile zones for
students both to linmt the use of nobiles and also to contain the harnfu
radi ation emanating from nobile sets. Non-bi odegradabl e waste including e-waste
is weeded out by the coll ege weed-out conmittee and given to the scrap deal ers
who re-cycle the waste. A Cleanliness Drive was organi zed by NSS from1.8.19 to
15.8.19. The activity included cleaning of the college canmpus including office,
staff room class roons, Library, canteen and | abs by NSS Vol unt eers.
Plantation of trees, Ceanliness Anareness Rally and a sem nar on cleanliness
was al so organi zed. Vol unteers al so spread awareness about cleanliness in the
nei ghhbouri ng areas. The volunteers also planted trees and pronoted greenery.
Qur plantation programre is carefully nonitored by the college naintenance
commttee. A trained gardener takes good care of gardening and plantation.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Sarjana-Context : In the early nineties, a group of teachers, specially from
the departnents of H ndi, English and Sanskrit, felt a need to rejuvenate
thensel ves and redefine their role as teachers of literature. It was felt that
by passively conveying the opinions of critics and teaching literary theories,
teachers of literature can never do justice to the art of arousing the power of
creativity lying dormant in the students. The desire to say and do sonething
original and creative persistently enthused Dr.Savitri Srivastava, the then
Head, Department of Hindi, along with |ike-m nded coll eagues to create a




pl atform where they could give expression to their creativity. Practice : This
intense desire led themto formthe core body of Sarjana conprising teachers
and students of literature. It decided to neet once each nmonth and 18th was the
singl ed out date. The practice of this creative forumwas to read out origina
poens conposed both by the teachers and students. G adually nore and nore
students fromdifferent departnments joined to recite their original poens and
read out short stories. One fondly renenbers those years when Sarjana touched a
new hei ght as students published a hand-witten Sarjana nmagazi ne contai ni ng
wel | edited poens both by teachers and students. This activity continued for
approximately six years. One nmust nention the enmergence of a little wal
magazi ne, two issues of which cane out successfully. The entire job was
acconpl i shed by students and teachers jointly. Sarjana gradually started
celebrating its annual day when renowned witers fromthe world of Hi nd
literature graced the progranme as guests of honour and encouraged the students
and staff nenbers profoundly with their suggestions and notivation. Around the
seventh year of Sarjana, a different orientation was given to it. Instead of
remaining nerely a literary forum Sarjana assumed the capacity of a nulti-
di mensi onal pl atform which pronoted, projected and appl auded vari ous academni c
and cul tural activities pursued by students in the college. Quiz, debate, essay-
witing, oration on the one hand supported the academ c output of students and
theatre, dance, song, painting, rangoli, nehndi, flower decoration and many
ot her creative activities sustained the extra-curricular and cultura
activities of the students. Objective : The dynami smof Sarjana is in fact its
sheet anchor that has sustained it all these years of changes and enabled it to
face the challenges by inparting to it an all-inclusive and flexible attitude.
It has diversified its creative identity into nyriad branches of academ ¢ and
cultural pursuits. In short, Sarjana |ooks forward ¢ to enhance the creativity
of students ¢ to enhance the organizational and managerial skill of students e
to pronote the overall personality devel opnment of students ¢ to create greater
opportunities for students to interact. Inpact : At present, Sarjana is hel ping
a nunber of students to realize their creative potential through this platform
It is preparing themto growin a multi-dinensional manner. They are prepared
for inter-university cultural and academi c conpetitions and interactions and
neet experts of national |level. The students win not only individual prizes and
certificates in all the events but there is a great incentive to win the
running shield of Sarjana. B.A Part-I, Part-11, Part-111 and MA 1 , |1
contest fiercely to win this running shield. Structure of Sarjana : Patron -
Principal Co-ordinator - 1 Faculty nenber Executive Body - 11 Faculti es,
Student Representatives Ceneral Body - Staff , Students. Events of Sarjana
2019- 20 were organi zed in tw phases. Phase | started on 18th Sept 2019 and
continued till 21st Sept 2019, whereas Phase Il was organized from6 to 8
February, 2020. Sixteen literary and fine arts events were organi zed i n Phase
vi z Phot ography, Cartooning, Docunentary making, Collage, Poster - making,
Mehandi, Rangoli, Essay witing, Speech, Poetry recitation, Elocution, Debate,
Group di scussion, Turncoat, Quiz, and Business Pl anning. The events of Phase |
were devoted to performng arts. Conpetitions of vocal nusic, instrunenta
nusi ¢, theatre and dance took place in this Phase. The cultural fest was
i naugurated by the former Principal of Sunbeam School, M. Anuradha Bhatia and
the val edictory session was graced by the fanous theatre artist Shri Rat
Shankar Tripathi. Overall, 350 students participated in the various events of
Sarjana out of which 62 obtained gold nedals, 63 silver nedals, 49 bronze
medal s and 72 students were encouraged with the consol ation Prize. Besides
this, 90 students participated as volunteers in the Docunentation, Decoration
and Hospitality Conmittee of Sarjana. UDAAN : WOVEN S STUDY CELL- Context: The
worren’ s study cell of the college started (in 2004) with a purpose to nake
students aware about the socio-cultural, economc, political and | egal standing
of 21st century wonman in India. The founder nenbers/co-ordinators of this
col l ege cell have always been active participants of the CA8D, B.H U. since its




inception (i.e. in 1988). They, over the years, have sharpened their acunen in
this branch of study and social work, which addresses gender problens.
Practice: Before starting the cell “Udaan” in a formal shape, the college
persistently encouraged the teachers and students to create a platform where
gender problens could be neani ngfully addressed. Udaan has brought the students
at the centre of activities. They are enpowered to face the chall enges of the
soci o-cul tural violence, economic and political marginalization.This platform
ensures total students? participation in decision-nmaking. The organi zationa
setup involves both the students and staff nenbers (Teaching Non-Teaching ).
bj ectives : « To enpower the students to face the challenges of the socio —
cul tural violence, economc and political marginalisation. ¢ To sensitize
students to the issues and problens relating to the status and role of wonen in
India. « To nake them aware of the differences in the treatnent of gender at
hone and at work place. ¢ To tutor students on | aws pronul gated to uphold their
rights. ¢« To study the role and contribution of women in the evolution of
society. ¢ To lay bare forns of oppression adopted agai nst wonen. ¢ To bring
the students at the centre of activities and to ensure their tota
participation in decision nmaking. Inpact: Udaan is a forum which has created
gender sensitization anbng not only students but also our staff nenbers. The
| atest | aws and devel opnents in the area of wonen enpowernent are discussed
anongst students and teachers which enlighten theminmensely. Udaan has, in
previous years, invited social activists and em nent speakers to lay bare the
reports of various conmittees fornmed specially to address wonen rel ated i ssues.
St udents have al so staged a nunber of shruti-nataks addressing various issues
i ke wonen education, dowy deaths, rape victins, donmestic violence, sex
determ nation etc. Al these activities awakened and enpowered students in
neeting the various challenges that life my pose to them Structure of Udaan
Patron — Principal, Co-ordinator — 1 Faculty nmenber, Executive Body — 5
Faculties and students fromB. A, MA , General Body :- Teaching and Non-
teaching staff and students of VKM Activities of Session 2019-20 ¢ A one-nonth
conmput er course was organi zed by the Cell. 86 students fromthe college were
enrolled for the course. They were divided in four batches. Four instructors
(Ms Neha Kumari, Ms Mahajabi Fatnma , Ms. Jyoti Kumari, and Ms. Deepshikha )
conducted the classes. 36 students conpl eted the course successfully and
received certificates. (30.8.2019 — 30.9.2019) ¢ A lecture-cuminteraction
sessi on was organi zed on “Cyber Literacy” in collaboration with SARC, Varanasi
and Youth Day committee on 06/09/2019. Ms. Ranjana Gaur from SARC was the
resource person. « A lecture on Entrepreneurship Skill Devel opnent was
organi zed on 09/09/2019 in collaboration with Deptt of Home Science. M. Rajesh
Bhatiya was the keynote speaker. ¢« A “Two days industrial notivational campaign
for unenpl oyed youth towards self enploynment” was organi zed on 14/02/ 2020 -
15/ 02/ 2020. The programe was organi zed in collaboration with | QAC, VKM and
MBME, Varanasi with the follow ng panel of experts: 1. Dr. N tesh Dhawan
Asstt Conm ssioner, UP handloomand textiles 2. Ms. Roli singh, Asstt
Manager, SIDBI 3. Sh. K P.Mshra, Asstt director,KVIC 4. Sh. Dinesh Singh, Asstt.
Director, KVIC 5. Sh. Samar Abbas Rizvi , Branch Manager, SBI 6. Sh. Pranod
Shrivastava, Faculty Menber, EDI, Ahnedabad 7. Snt Abhil asha Poddar, M D.,
Sanmyak Creation 8. Sh. V.K Rana, Asstt, Director, MSME 9. Sh. Surendra Sharna
Asstt. Director, MSME 10. Sh. Raj esh Chauhan, Asstt. Director, MSME. 300
students attended this event. « International Wnens day was organi zed on
05. 03. 2020. Chief Guest was Dr Vidhi Nagar, Associate Professor, Faculty of
Visual Arts, and Guest of honor was Snmt Uma Bhattacharyya, Manager , VKM 16
students received Udita Samuan, and 36 students received conputer training
certificate, on this occasion fromthe Principal Prof. Rachna Srivastava and
t he guests of the day.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




http://ww. vkm org.in/pages/student-s_corner/sarjana
http://ww. vkm org.in/pages/student-s_corner/udaan

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SION of the College: The life and work of Dr. Annie Besant, the great
nationalist |eader, a pioneer in the field of wonen’s education and the first
Presi dent of Theosophical Society (Indian Section) inspired Dr. Rohit Mehta, a

renowned thinker and frontline theosophist, to found Vasant Kanya
Mahavi dyal aya. The goals and objectives of the institution is enbedded in the
followi ng vision statenent of Dr. Rohit Mehta: Qur endeavor in VKMis- 1) To
link up education with Culture and Tradition with Mddernity. 2) To naintain
hi gher academ ¢ standards. 3) To enable the girls to inbibe the finest cultura
traditions of the land. 4) To synthesize full freedomw th total sense of
responsibility.” One area distinctive to our vision is to |ink education with
culture and tradition with nodernity along with naintaining higher academ c
standards with total sense of responsibility. “Education as Service” is the
driving force behind the institution. In a country like India which has been a
mel ting pot for a nunber of cultures, it is essential that students inbibe
appropriate values in accordance with a countrys social, cultural, econonic and
environmental realities, at |local, national and universal levels. ¢ Students
are notivated to participate in various cultural and sports activities through
our inbuilt forums |ike Sarjana and Sports and through outsourcing |ike
facilitating themto participate in Spandan and ot her co-curricular and extra-
curricular conpetitions organized by various institutions of Varanasi and
outsi de Varanasi, to foster holistic devel opnent of students. ¢ Students are
encouraged to participate in community services through extension programmes
and NSS for inculcating social responsibilities and good citizenship in the
student community. ¢ Strategi es have been adopted by the institution to satisfy
t he needs of the students from di verse backgrounds, including socio-economc
backward comunity, in conpliance with all the nornms of the government. ¢ A
mechani sm has been devel oped:- ¢ To adopt |earner-centric educati on approach,
academ c pl anni ng, use of nodern teaching-learning aids and application of ICT
resources to make the curriculuminteresting and effective for the students. -
To assist in the upkeep of the infrastructure facilities and pronotion of the
opti num use of the same. ¢ To introduce skill- oriented vocational courses and
devel op entrepreneurial approach to face the global requirenent successfully. o
The col |l ege always pronotes a culture which supports the generation and
devel opment of new i deas and new ways of thinking for organizationa
devel opment. It al so pronotes and provides equal opportunity to all. It
reinforces the culture of excellence through workshops, awareness progranmres,
special lectures, curricular, co-curricular and extra-curricular activities. In
t he session 2018-19, three national sem nars and various educational visits
were organi zed to teach students to take care of our tradition in order to nake
the devel opnent culturally sustainabl e.

Provide the weblink of the institution

http://ww. vkm org.in/pages/college at a gl ance/founders

8.Future Plans of Actions for Next Academic Year

e To accel erate acadeni c excellence. ¢ To equip the new building wth nodern
equi pnments. ¢ To introduce B. Com Course and establish the Department of
Statistics and Mathematics ¢ To organi ze | ectures, sem nars, synposiuns and

wor kshops on rel evant topics to increase awareness anongst the stakehol ders. ¢ To
devel op e-content for available courses. ¢« To encourage faculty nmenbers to update
their know edge ¢« To organi ze | ecture/ workshops on MOOC courses.  To organi ze




training programres and skill devel opment programes to nake students job ready
and future ready. « To provide training of self- defence to the students. ¢ To
make the students vol unteer for spreadi ng awareness towards heritage
conservation. ¢ To facilitate job placenent of students. ¢« To propagate noral and
t heosophi cal education. ¢ To nmake students aware of their social responsibility e
To sensitize youth towards rural devel opnent. ¢ To enable students to conbat life
and | earning chall enges posed by COVI D 19 pandeni c.




