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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VASANT KANYA NMAHAVI DYALAYA

Name of the head of the Institution

Prof. Rachna Srivastava

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05422455382
Mobile no. 9454329315

Registered Email

vkndegr ee. col | ege@nuai | . com

Alternate Email

vasant kanya@mai | . com

Address Vasant Kanya Mahavi dyal aya Kamachha
City/Town Var anasi

State/UT Uttar pradesh

Pincode 221010

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution Wonen
Location Ur ban
Financial Status central

Name of the IQAC co-ordinator/Director

Dr. I ndu Upadhyay

Phone no/Alternate Phone no.

05422455382

Mobile no.

9935340359

Registered Email

vkndegr ee. col | ege@nmai | . com

Alternate Email

vasant kanya@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vkm org. i n/ upl oads/ downl oads
[ AQARY®02017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. vkm org.in/pages/ acadeni cs/a
cadem c_cul tural cocurricul ar_cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
2 A 3.10 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 18- Dec- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Lecture on Quality
Teachi ng i n Hi gher

26- May- 2018
01

44



http://www.vkm.org.in/uploads/downloads/AQAR%202017-18.pdf
http://www.vkm.org.in/uploads/downloads/AQAR%202017-18.pdf
http://www.vkm.org.in/pages/academics/academic_cultural_cocurricular_calendar
http://www.vkm.org.in/pages/academics/academic_cultural_cocurricular_calendar

Educati on

Session on 21-Jan- 2019 198
Ent r epreneur shi p and 01
Qopportunities
Par ent - Teachers Meet 02- Apr-2019 50
01
Wor kshop on Wnen Safety 28- Aug- 2018 200
01
Nati onal Sem nar on A 17- Sep- 2018 150
Debat e on El ect oral 02
Reforns in India
Nati onal Sem nar on Land 05- Cct - 2018 168
Acqui si tion: Devel opnent 02
and Soci al Justice
Nat i onal Seni nar on 24-Jan- 2019 144
Fostering d obal 02
Conpetencies along with
Val ue System anong
students: Role of HEls
Teachers' Trai ning 26- Nov-2018 85
I nt ernati onal Wbr kshop 02
Wor kshop on Dat a 30- Mar - 2019 90
Screeni ng and Preparation 01
for Statistical Analysis
t hrough SPSS
Wor kshop on E- cont ent 27- Apr-2019 119
Devel opnent 07
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Vasant Kanya Seni nar | CSSR 2018 100000
Mahavi dyal aya 02
Vasant Kanya Semi nar | CSSR 2018 125000
Mahavi dyal aya 02
Vasant Kanya Seni nar NAAC 2019 75700
Mahavi dyal aya 02
Prof. Rachna | MPRESS | CSSR 2019 168000
Srivast ava 365
Vasant Kanya Sal ary uGcC 2019 155892000
Mahavi dyal aya 365
Vasant Kanya Non Sal ary ucC 2019 84000
Mahavi dyal aya 365
Vasant Kanya Pensi on UuGC 2019 10679000
Mahavi dyal aya 365
View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3727_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3727_Special_Status.pdf

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 75700

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

In the session | QAC organi zed 3 Nati onal

Senminars, 1 International Wrkshop, 3

Col l ege | evel workshops, 30 | ectures, 11 Departnent and Conmmittee |evel

wor kshops, 2 Fairs, 14 Educational Tours .

Proposal to introduce PG courses in 6 subjects and Geography at UG | evel was sent
to BHU. In this regard an inspection teamfromBHU visited the college on 11 My,
2019. On the reconmendation of the inspection committee, the Academ ¢ Council of

BHU, in its neeting held on 10.06. 2019,

approved the introduction of above

menti oned PG and UG courses fromthe acadeni ¢ session 202021.

Devel opnent of infrastructure and constructi on of new Acadenmi c Bl ock is
under goi ng to acconmodat e i ncreasi ng nunber of students.

| QAC notivated faculty nmenbers to undertake research projects from various
fundi ng agencies. An | CSSR sponsored project was sanctioned to Prof. Rachna

Srivastava, Principal, VKM

Various academic initiatives were taken by faculty nmenbers. 4 books 40 chapters
in books and 20 papers in peer reviewed journals were published. 180 papers were

presented in National and International

sem nars by faculty nenbers.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3727_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3727_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3727_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To expand Infrastructure of the Coll ege

A new building of the college to
acconmodat e new classes is comng up in
the prem ses of the Theosophi cal
Society, Indian Section. The building
conprises 19 roons (11 classroons, 3

| abs, 1 staff room 4 storeroonms with
l[ift and stilt parking facility.)

To increase the capacity of the hostel.

A new state of art hostel building
naned Rohit Mehta Bhawan, was
constructed in the prem ses of the
Theosophi cal Society, with a capacity
to accommodate nore than 150 students.

To I ntroduce new PG and UG courses

Proposal to introduce PG courses in 6
subj ects and Geography at UG | evel was
sent to BHU. In this regard an

i nspection teamfrom BHU visited the
college on 11 May, 2019. On the
reconmmendati on of the inspection

comm ttee, the Academ c Council of BHU
inits neeting held on 10.06. 2019,
approved the introduction of above
nmenti oned courses w.e.f academc

sessi on 202021.

To organi ze sem nars, wor kshops and
| ectures on relevant topics to increase
awar eness anongst the stakehol ders.

In this session | QAC organi zed 3

Nati onal Sem nars, 1 International

Wor kshop, 3 Col |l ege | evel workshops,

| ectures, 11 Departnment and Conmittee
| evel workshops, 2 Fairs, 14
Educational Tours .

30

To sensitize youth towards rura
devel opnent .

The coll ege has registered itself in
the Unnat Bharat Abhiyan, a prog.

| aunched by the Mnistry of MHRD for
enabling the villages in India to

achi eve sustai nabl e devel opnent and
better quality of life. The coll ege has
adopted five villages to conduct the

progr anme.

To encourage faculty nenbers to update
their know edge

This session five faculty nenbers
attended Refresher Courses.4 books 40
chapters in books and 20 papers in peer
revi ewed journals were published. 180
papers were presented in National and
International sem nars by faculty
nmenbers.

To encourage faculty nenbers to
undert ake research projects.

One research project was sanctioned to
Prof. Rachna Srivastava under | MPRESS
Schene of | CSSR. Three nore proposals
have been sent under the schene by
facul ty nmenbers.

To facilitate job placenent of
students.

Lectures were organi zed for PG students
of Home Science on Job Opportunities in
Clothing Textiles. Further, a nunber of
students of Deptt. of Hone science and




Psychol ogy were sel ected for
programes.

internship

To propagate noral
educati on

and t heosophi cal

Col | ege cel ebrates various inportant
days and anniversaries to inculcate a
sense of discipline and respect for
tradition and values in students. This
session various inportant days |ike
Tul si Jayanti, Librarians Day,

I nternational Yoga Day, Youth Day,
Progressi on of Annie Besant Spirit,
Mat ri bhasha Di was, World Environnent
Day was cel ebrated. A sixnonth course
on Self Realisation through Theosophy
was conduct ed.

To sel ect student volunteers to spread
awar eness on heritage and environnent
conservati on.

Students visited various archaeol ogi cal
sites to pronote a better understanding
of Heritage and its interlinkages wth
devel opment. Worl d Environnment Day was
celebrated on fifth June . Two filnms on
pl astic pollution were shown on the
consequences of plastic accunulation in
the seas across the world and nass

deat h of aquatic ani mals.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Committee of Vasant Kanya 27- Feb- 2019
Mahavi dyal aya
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e The college follows parti al
managenent informati on system The
college library is fully automated. It
is using the software LIBSYS for the
record keeping of issue and return of
books. The staff menbers, research



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3727_Quality.xls

schol ars and PG students can access
books through WEBOPAC. They have access
to NList through | NFLIBNET. « A
Iicensed software Turning Point is used
for the upkeep of records of students.
Reports like list of students with
their personal details, TC/ CC can be
generated through the software. ¢ The
process of adm ssion of students in the
college is fully online. The entry of
mar ks and generation of results is
fully autonmated. The software used for

t hese purposes is provided by the
affiliating university BHU. ¢ Details
of income and expenditure is updated on
the Public Financial Minagenent System
(PFMS). « The records of the Research
Schol ars receiving UGC Fel |l owshi ps are
mai nt ai ned t hrough UGC prescri bed
website
(https://schol arshi p. canarabank.in) for
their issue of fellowships. The records
of Under Graduate and Post G aduate
students receiving UP Government online
scholarship is forwarded fromthe
col | ege through the concerned website
(up. schol arship.nic.in)

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college, affiliated to Banaras Hi ndu University, follows the curricul um
devel oped by the University Board of study. Qur faculty menbers actively
participate in discussions regarding changes / nodifications in the curricul um
For the effective inplenentation of the curriculum in the beginning of the
session, the Principal organises a neeting with the Heads of Departnent to
di scuss various strategies. Teachers are notivated to use innovative nethods of
teaching such as interactive | ectures, group discussions, presentations,
organi si ng wor kshops, etc. The staff nmenbers of various departnents conduct
i nternal neetings and devel op plans for the com ng acadenmi c year. The library
regul arly procures new books according to the requirenment of the syllabus. The
curriculumis further supported by educational tours/industry visits and other
i nplicative nmethods devel oped by the faculty menbers of the college. The
teachers are regularly in touch with their respective departnments/faculties
regardi ng the successful inplenentation of the curriculum The latter are quite
consi derate in updating and enhanci ng know edge of students through guest
| ectures for the newly introduced topics. The faculty nmenbers of our college
regul arly attend neetings, workshops, orientation, refresher programes. The
coll ege also provides ICT tools, viz. object caneras, |aptops, LED projectors
etc. to the faculty as per their requirenents. The faculty organi ze guest
| ectures, workshops and academ c tours. The college has a fully automated
library with | atest books, CDs, access to N-List through | NFLIBNET, relevant
magazi nes and newspapers. Systematic docunentation is maintained to reviewthe




out comes of the curriculum If at any step, the college realizes that the laid
obj ectives are not being achieved, it plans for a renedial action and
strategies are devised to cover up the gaps. The institution has forned
communi cation channel s anong all stakeholders to ensure that objectives of the
curriculumare achieved in the course of inplenmentation. Once the academc
session is in full swing and all the laid action plans are followed, the
coll ege at various points, takes stock of the effectiveness of these action
pl ans. Also, the college ensures that during the course of inplenmentation, the
stated objectives of the curriculumare achieved. To do this, various tests are
conducted to nonitor the outcomes of the syllabus. The col |l ege encourages
vari ous stakehol ders such as students, alumi, faculty to give their feedback
and conmunicates it to the concerned departnents of the university through
suitabl e channel s. The feedback in the formof interactions, discussions and
suggestions is anal ysed by co-ordinators of various conmttees. The coll ege
collects all feedbacks and communications in the formof questionnaires from
the students which are then anal yzed and i nferences are drawn fromthem The
f eedbacks are discussed in the staff neetings.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate 01/ 10/ 2018 180 The main aim The course
Cour se on of the ai ms at
Sel f course is to maki ng
Real i zati on i ncul cate st udent s
Thr ough t heosophi cal better
Theosophy and nor al st akehol ders
val ues of the
anongst society. It
students and hel ps to
expose them make the
to the ains st udent s
and undert ake
obj ectives social respo
of nsibility in
Theosophy. . a better
manner .

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Psychol ogy, Home Science 10/ 01/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 86 0



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3727_Program_introduced_1603271969.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate Course on 01/ 10/ 2018 50
Sel f Realization Through
Theosophy

View File View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MA Field of Cinical 5
Psychol ogy
VA Fiel d of organizational 5
behavi our
VA Internship in N TRA, 10
Handl oom Centre, Varanasi
for weeks
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The college informally interacts with various stakehol ders such as students,
alumi, enployers, parents, faculty nenbers, university departnents etc from
time to tine on various points |ike infrastructure, support facilities,
academi c i nprovenents etc. The students express their opinion on curricul um

t hrough feedback nechanism The Managenent and the Principal interact with each
other regularly and the Principal apprises it of the devel opnents taking place
in the college. In the neetings of the Managenment Committee, the information
gathered fromdifferent sources is discussed. An annual report on all aspects
of the entire working of the college is sent to BEF and BHU. Feedback from al
the stakeholders is collected periodically, consolidated, anal ysed and pl aced
before the college committee for future action and inprovenent. Availability of

information to different stakehol ders- Parents - Informal parent-teacher
neetings and parent counselling sessions are held once a senmester or as per
need to convey the students’ progress or any other related issue, like

regularity, discipline etc. Students - Students are kept informed through
witten circulars, displays on the notice-board and bulletin boards. The
information is also sent orally to the class through the subject teacher
Information is al so dissemnated through the coll ege website, college brochure,
bul k messages and annual nmgazi ne, Vasantshree. Alummi - Alummi are informed
through e-mail, college website, social nedia, tel ephonic conversations, annua



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3727_Value_added_courses_1600855919.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3727_Value_added_courses_1583138276.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3727_Projects_undertaken_1600856149.xlsx

ful fil

Cel |

curricul um

magazi ne and al so through personal
staff menbers.

Cor porate and Industry -

and industries through industria
i ndustry experts are invited as guest speakers.
are nenbers of the 1QAC. The college website is also a neans to inpart

information to industry. Community - The comrunity is given college-related
i nformation through the college website and extension activities.
its responsibilities towards conmmunity devel opnent,
participates in various progranmnes through National
Udaan and Unnat Bharat Abhiyan.
Feedback Committee and | QAC anal yze the feedback and take renedi al
The feedback with regard to the curriculumis conmunicated to the University
during interface neetings of the faculty at the tine of

visits,

O al

interaction with teaching and non-teaching

The college interacts wi th conpanies

I n order
the college actively
Servi ce Schene, Wnen Study
responses are al so considered. The

wor kshops and sem nars in which
Two representatives of

I ndustry

to

nmeasur es.

restructuring the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhi l Soci al Sci ence 16 16 16
PhD or DPhi l Arts 26 26 26
VA Soci al Sci ence 70 66 66
VA Arts 93 79 79
BA Soci al Sci ence 230 224 224
BA Arts 265 238 238
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1296 268 44 0 23

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
44 44 62 5 0 13

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college organizes different academic and informative/awareness programmes for the growth and knowledge



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3727_Demand_ratio_1596524094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3727_ict_tools_1600856347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3727_e_resource_1600856384.xlsx

enhancement of students. Counselling has a significant role in their proper adjustment to academic life.
Considering its importance, the college has a separate guidance and counselling cell which provides round-the-
year counselling services to students. The process of counselling starts at the time of admission itself. Teachers
assist newly admitted students in selecting their major and minor papers, explaining the prospect and
employability of each subject. Thereafter, career counselling is provided to students in the college premises in
collaboration with the placement cell .There is a separate corner for displaying educative and informative print
materials such as job watch and job alerts from various newspapers and magazines. Special lectures and
interactive sessions are regularly organized to update students regarding the eligibility of both conventional and
unconventional career opportunities. Personal/family problems of students are also taken care of by the cell.
Names and availability of the members of the cell are displayed on the notice board. Students, who want, can
discuss their problems personally with the teachers and get full support and guidance for that matter. Many
times, guardians are also called for meetings. The counsellor helps them understand the perspective of their
children and reconcile with them. Thus, the college offers a multi-pronged approach to students’ academic,
career and personal problems. Students benefit from the seminars/workshops and guest lectures organized for
them. There is a Students Grievance Redressal Committee, which provides personal, psycho-social support. A
number of students have also benefitted from career counselling and guidance programmes. The formative
minds of students need constant guidance and counselling in academic and career matters. Their personal
problems also need to be addressed. Counselling is required to make students aware of the socioeconomic
political challenges taking place all around. There is a Guidance Counselling cell and Placement Cell in the
college. The committee members arrange open sessions and lectures of specialists. Experts from Employment
and Guidance Bureau, BHU Officers from Regional Employment Office, Varanasi Career Counsellers,
Psychologists, Psychotherapists etc. are invited to give relevant information to students.The college also
provides for mentoring scheme for all classes of U.G. nd P.G. under which teachers are assigned a set group of
students and they meet their wards atleast once a month and counsel them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1564 44 1: 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
47 44 3 0 41

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Rachna Pri nci pal Awar ded project by
Srivastava | CSSR under | MPRESS

Schene entitled

State-Craft, Mandal

Theory and Six-fold
Policy in
Kautilya's

Art hashastra: The

Cont enpor ary

Rel evance.

2019 Dr. Sangita Deodi ya |Associ ate Professor |[Recei ved Best Paper
Award in

| nt er nati onal

Conf erence on
Sust ai nabl e

Devel opnent




Strategi es and
Emer gi ng Trends.

2018

Dr. Asha Yadav

Associ at e

Pr of essor

Awar ded Vi dushi
Mahi | a Samman, Nav
Srijan Drishti
Mahi | a Manch, BHU

2018

Dr. Anshu Shukl a

Assi st ant

Pr of essor

Best

Pef or ner Award
from Bl ood Bank,
BHU

2018

Dr. Anshu Shukl a

Assi st ant

Pr of essor

Best Progranme
Oficer Award from
NSS, BHU

2018

Dr. Anshu Shukl a

Assi st ant

Pr of essor |l

nternational Award
for Innovative and
Dedi cat ed Teacher
from Resear ch
Foundati on of
I ndi a, 2018.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA Arts I,111,V sem 18/ 12/ 2018 09/ 01/ 2019

BA Soci al Sc I,111,V sem 18/ 12/ 2018 09/ 01/ 2019

BA Arts 1, 1V, VI sem 31/ 05/ 2019 30/ 06/ 2019

BA Soci al Sc 1, 1V, VI sem 31/ 05/ 2019 30/ 06/ 2019

VA Arts [, 11l sem 18/ 12/ 2018 09/ 01/ 2019

VA Arts [1, 1V sem 31/ 05/ 2019 30/ 06/ 2019

VA Soci al Sc [, 11l sem 18/ 12/ 2018 09/ 01/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

exan nati on.
that their

i nt ernal
t ranspar ent

peri odi cal
st udent
assessnent,

and ext ernal

establ i shed procedure.

Eval uation is a continuous process,
the session and gets nonitored until

performance will
qui z and viva voce (wherever applicable).
of the semester examination with respect to distribution of marks regarding
The exam nation process follows a
met hod. Marks are duly displayed for the benefit of the students
and al so their grievances addressed. The university al so provides for the
di splay of answer sheets to the students who apply for the sanme through an
The college follows a senester system
eval uation of the know edge and grasp over the subject
i s obtained through summative and fornmative assessnents.

exam nati ons.

teachers identify the strength and weaknesses of the students.

whi ch starts right fromthe begi nning of
t he comrencenent of the senester

The students are informed at the very begi nning of each session
be evaluated through witten tests,
They are acquainted with the pattern

assi gnnent s,

I n each senester,
by the

Through this
Thi s



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3727_Honours_recieved_1600856427.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3727_Evaluation_1593592843.xlsx

identification helps teachers to plan their teaching techniques. On the basis
of this assessnment, those students are identified who need special attention
and nore tine of teachers. Coll ege organi zes regul ar personal tutorial classes
for academ cally weak students. Students are continuously encouraged by faculty
to take part in quiz, group discussions, presentations. In class room seninars
and wor kshops, students nake presentations and ask questions. In order to
improve their witing skills and i ndependent |earning, students are given
assignnents. Students of Social Sciences also wite dissertation as part of
their evaluation process. Regular students evaluation and nonitoring of their
| earning and grasping is done through quizzes, class sem nars, assignnents,
tests etc. Other activities like Sarjana, Spandan, Udaan etc. analyse their
organi zati onal potentials.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to BHU which is the academ c regul ator of the
coll ege. The college follows the academni c cal endar decided by the university.
However, the University provides full autonony in admnistrative and financi al
matters to the affiliated colleges. The college follows the U G C. norm of 239

teachi ng days and 284 worki ng days.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vkm org. i n/ pages/academ cs/ progranme_out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BA Psychol ogy 30 22 73
uG BA Political 53 48 91
Sci ence
uG BA Musi ¢ 6 6 100
I nstrunent al
Sitar
uG BA Musi ¢ Vocal 1 1 100
UG BA Hi story 43 37 86
uG BA Hone Sc 24 23 96
uG BA H ndi 46 41 89
uG BA Al HC & Arch 50 42 84
uG BA Eng 43 37 86
uG BA Econoni cs 34 33 97
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://wwmv. vkm org.in/pages/student-s _corner/student satisfactory survey



http://www.vkm.org.in/pages/academics/programme_outcome
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3727_Pass_percentage_1593593273.xlsx
http://www.vkm.org.in/pages/student-s_corner/student_satisfactory_survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 365 | CSSR 420000 168000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Two- Day Nati onal Sem nar
on A Debate on El ectoral
Reforns in India

Departnment of Political
Sci ence, VKM

17/ 09/ 2018

Two- Day Nati onal Sem nar
on Land Acquisition
Devel opnent and Soci al
Justice

Depart ment of Al HC
Ar chaeol ogy and
Depart ment of Econom cs

05/ 10/ 2018

Two- Day Nati onal Semi nar
on Fostering d obal
Competencies along with
Val ue System anong
students : Role of HEls

Vasant Kanya
Mahavi dyal aya

24/ 01/ 2019

Two- Day Teachers Trai ni ng
I nternational Wrkshop

Vasant Kanya
Mahavi dyal aya and | ndi an
Section, The Theosophi ca
Soci ety

26/ 11/ 2018

Wor kshop on Dat a
Screeni ng and Preparation
for Statistical Analysis

t hrough SPSS

Depart nment of Psychol ogy,
VKM

30/ 03/ 2019

Wor kshop on Life-Skill
Training for Geriatric
Mental Health

Department of Psychol ogy,
VKM

07/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Paper Dr. Sangita Subhash Chandra 16/ 11/ 2018 I nt ernational
Awar d Deodi ya Bose Govt.
Grls PG
Col | ege,
Lucknow
Best Perforner Dr. Anshu Bl ood Bank, BHU 14/ 06/ 2019 Uni versity
Awar d Shukl a Level
Best Programme Dr. Anshu Nat i onal 24/ 09/ 2018 Uni versity
O ficer Shukl a Servi ce Schene, Level
BHU
I nnovati ve and Dr. Anshu Resear ch 22/ 09/ 2018 Nat i onal
Dedi cat ed Shukl a Foundati on of



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3727_Research_Fund_1596525283.xlsx

Teacher I ndi a

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded

Honme Sci ence 1

Psychol ogy 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 1 0
I nt ernati onal Engl i sh 1 0
I nt er nati onal Hi ndi 1 0
Nat i onal Horme Sci ence 4 0
I nt ernati onal Honme Sci ence 5 2
Nat i onal Phi | osophy 1 0
Nat i onal Economi cs 1 0
I nt ernati onal Psychol ogy 2 0
I nt ernati onal Hi story 3 0
Nat i onal Political Science 1 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Political Science 2
Musi ¢ Vocal 2
Horme Sci ence 6
Engl i sh 5
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

| Title of the Name of Title of journal

Year of | Citation Index

Institutional | Number of |



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3727_Awards_won_1600934192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3727_Incubation_centres_1603272445.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3727_journals_notified_on_UGC_1600943497.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3727_Books_and_Chapters_1600943754.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Marri age Dr. I ndi an 2019 6 Vasant 0
Per cepti on Sangita Jour nal of Kanya Maha
Scal e Deodi ya Preventive vi dyal aya
(MPS) Deve Soci a
| opment of Medi ci ne
a neasure
to assess
unnmarri ed
adol escent
s
perception
about
marri age
Marri age Dr. Anshu I ndi an 2019 6 Vasant 0
Per cepti on Shukl a Jour nal of Kanya Maha
Scal e Preventive vi dyal aya
(MPS) Deve Soci al
| oprent of Medi ci ne
a neasure
to assess
unmarri ed
adol escent
S
perception
about
marri age
The short - Dr . I ndustri al 2019 53 BHU 0
form Anjul ata |psychiatry
revi sed Si ngh journal 18
Eysenck pe (1, 27
rsonality
guesti onna
ire: A
Hi nd
edition
(EPQRS-H)
Ef fects of Dr. Jour nal of 2019 33 BHU 0
automation | Anjulata |[the Indian
reliabilit Si ngh Acadeny of
y and Applied
traini ng Psychol ogy
on aut onmat 35 (2009),
i on- 9-22
i nduced co
npl acency
and
percei ved
nment al
wor k| oad
Task Dr. Jour nal of 2019 32 BHU 0
demand and | Anjulata [the Indian
wor kl oad: Si ngh Acadeny of

Ef fects on

Appl i ed




vi gi | ance Psychol ogy
performanc 35 (2),
e and 265- 275
stress
Per f or manc Dr. Jour nal of 2019 17 Vasant 0
e Anjulata |[the Indian Kanya Maha
f eedback, Si ngh Acadeny of vi dyal aya
nent al Applied Ps
wor kil oad ychol ogych
and ol 36 (1),
noni tori ng 151- 158
efficiency
Ef f ect of Dr . Jour nal of 2019 16 BHU 0
traini ng Anjulata |[the Indian
on Si ngh Acadeny of
wor k|l oad applied
in flight Psychol ogy
simul ation 31 (1-2),
task perfo 81-90
r mance
Informatio Dr. Jour nal of 2019 14 BHU 0
n technolo | Anjulata |the Indian
gy-i nduced Si ngh Acadeny of
stress and Appl i ed
human perf Psychol ogy
ormance: A 34 (2),
critical 241- 249
revi ew
Ef fects of Dr . Jour nal of 2019 8 BHU 0
t ar get Anjul ata |[the Indian
expect ancy Si ngh Acadeny of
and Applied
cognitive Psychol ogy
demand on 33 (2),
vi gi | ance 151- 156
perf or manc
e
Mul ti-task Dr . Jour nal of 2019 4 BHU 0
performanc | Anjulata |the Indian
e in conmpu Si ngh Acadeny of
ter-aided Applied
syst ens: Psychol ogy
an 34 (1),
appr ai sal 115-125
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The short - Dr. I ndustri al 2019 7 53 BHU
form Anjul ata |psychiatry
revi sed Si ngh journal 18
Eysenck pe (1, 27



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3727_Bibliometrics_1601019670.xlsx

rsonality
gquesti onna
ire: A
Hi ndi
edition

(EPQRS-H)

Marri age Dr.
Per ception Sangita
Scal e Deodi ya
(MPS) Deve
| opnent of
a measure
to assess
unmarri ed
adol escent

s

perception

about
marri age

| ndi an 2019

Jour nal of

Preventi ve
Soci al

Medi ci ne

Vasant
Kanya Maha
vi dyal aya

Marri age
Per cepti on
Scal e
(MPS) Deve
| opnent of
a measure
to assess
unmarried
adol escent
s
per ception
about
marri age

Shukl a

Dr . Anshu

I ndi an 2019

Jour nal of

Preventi ve
Soci al

Medi ci ne

Vasant
Kanya Maha
vi dyal aya

le

Vi ew Fi

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wor kshops

24 30

0

Present ed
papers

23 107

13

Resour ce
per sons

21

le

Vi ew Fi

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
I nf or mati on about NSS and NGO Lets 4 200
Thal assaemni a Hel p Soneone
Dent al Hygi ene NSS and Nati onal 4 200



https://assessmentonline.naac.gov.in/public/Postacc/Index/3727_Index_1601020090.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3727_Faculty_participation_1593597143.xlsx

Denti st Associ ation
I nformati on on NSS and 5 250
Organi ¢ Farm ng Ki sancal | . com
CPR and First-aid NSS and Medi cal 5 250
Trai ni ng Sci ence Dept, BHU
Bl ood Donation canp | NSS and Bl ood Bank 5 250
BHU
Child and Wonen NSS and NGO Chi l d 5 250
Saf ety Li ne, NGO ASM TA
Group Rally NSS 5 250
Mobi | e Library NSS 1 50
Holisitic Conmunity NSS 4 50
Devel opnent
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NSS Best Perf orner Bl ood Bank, BHU 50
Awar d
NSS Best Programme NSS, BHU 50
O ficer
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Child and Wonen
Saf ety

Child Line and

NGO ASM TA

Lecture on
wonen and child
safety
chal | enges

5

250

Goup Rally

NSS

Nukkad Nat ak on
soci al issues
i ke Educati on,
Harnful effects
of Tobacco
consunpti on,
Beti Bachao-
Beti Padao,

Cl eanl i ness and
Heal t h

250

Cl eanl i ness
Drive

NSS

Cl eanl i ness
Drive was
organi zed by
NSS from1.8.19
to 15. 8. 19.
Under this
drive cl eaning
of the college

250



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3727_Extension_1601021339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3727_Awards_for_extension_1596699111.xlsx

canpus
i ncl udi ng
office, staff
room class
roons, Library
, canteen and
| abs was done
by NSS
Vol unt eer s.
Pl ant ati on of

Soci al Research

how t o deal
with them on

trees,
Cl eanl i ness
Awar enes
Al DS Awar eness NSS and Red Vol unt eers were 5 250
Ri bbon C ub, addressed on
BHU the topic Be
Educat ed About
H V by
Dr. M K. Si ngh,
CMO, Bl ood Bank
BHU on 10.8. 19
Bl ood Donati on NSS and Red On the occasion 5 250
And Al DS Ri bbon C ub, of
Awar eness Ral |y BHU I nt ernati onal
Yout h Day,
vol unt eers of
NSS t ook out
Bl ood Donati on
and Al DS
Awar eness Ral ly
in the
Nawabganj Area
of Varanasi .
Wnen Safety St udent The wor kshop 10 200
Advi sory organi zed on
Conmittee and |28.08.18 ai ned
Wren Hel pli ne, to give
Lucknow and detail ed
Amar U al a. i nformati on on
various points
related to
wonen safety.
Sri Gyanendra
Pr asad,
Addi ti onal
S. P., Varanasi
was the
resource person
of the workshop
Soci al Surfing St udent The students 10 151
and Cyber Crine Advi sory were nade aware
Di scipline of the various
Commttee and aspects of
Centre for cyber crinme and




28.02. 19

Heal th Wor kshop The students 10 253
Advi sory were nade aware
Di sci pline of the various
Committee and |health products
Procter manuf act ured by
Ganbl e I ndi a t he conpany by
Ms. Ankita.
Sanitary pads
were al so
di stributed by
t he company
anong students
on 07.3.19
Unnat Bhar at Vasant Kanya Sust ai nabl e 6 35
Abhi yan Mahavi dyal aya, | Devel opnent of
adopt ed
col | aborati on vi |l | ages
with MHRD
Gender | ssues Wonen St udy A detail ed 15 200

UDAAN and |informati on on
Public Health |[various gender
Foundati on of

Cel |

i ssues in
I ndi a, harnful
sex sel ection

and sex
di scrim nati on,
t hrough vi deo
and Audi o. The
student s
participated en
thusi astically

in this
interactive
sessi on and
shared their
experi ences.

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

various parts of
I ndi a

Nature of activity Participant Source of financial support Duration
M nor Proj ect Prof . Rachna | CSSR 365
Srivast ava,
Pri nci pal
Seni nar Del egates from | CSSR 2
various parts of
I ndi a
Seni nar Del egates from | CSSR 2
various parts of
I ndi a
Seni nar Del egates from NAAC 2



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3727_Students_in_extension_1601022996.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Internship | Textile and Handl oom 25/ 07/ 2018 25/ 08/ 2018 20
d ot hi ng Centre, | aha
rtara, Var ana

Si
Internship | Textile and Nort hern 18/ 06/ 2018 18/ 07/ 2018 20
C ot hi ng I ndi a
Textil e
Resear ch

Associ ati on

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SAARC 01/07/ 2018 Col | aborati on for 500
training,

counsel ling and
ot her acadenic
activities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

364160 364160

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sting
Nunber of inportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3727_Collab_activities_1601446452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3727_MoU_1600929846.xlsx

during the year

Val ue of the equi pnent

pur chased

(rs. in lakhs)

Newl y Added

File

Vi ew

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful |y 6.2 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 24346 3203212 741 269781 25087 3472993
Ref er ence 1942 2279404 100 237044 2042 2516448
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Dr. Asha Yadav Purva aur Uttar e- PG Pat hshal a 01/ 07/ 2018
Vai di ¢ Kal een
Rangmanch
Dr. Asha Yadav Aadhuni kt avad Aur e- PG Pat hshal a 01/07/ 2018
Agyeya Ki Kavita
Dr. Tripti Rani Prasad Ki e- PG Pat hshal a 01/ 07/ 2018
Jai swal Kavyabhasha
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 78 37 78 5 0 18 20 30 3
g
Added 5 2 5 0 0 2 1 0 0
Tot al 83 39 83 5 0 20 21 30 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Not Avail abl e

http://ww. vkm org. i n/pages/student -



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3727_augmentation_details_1583302323.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3727_Library_1583304540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3727_e-content_by_teachers_1602056905.xlsx
http://www.vkm.org.in/pages/student-s_corner/e-content

s_corner/e-content

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
155000 152989 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur institution plans and ensures that the available infrastructure is in line
with its acadenmic growh and is optimally utilized. The coll ege has cl asses
wi th projector, conputer, object canera and | aptop to nake teaching nore
effective. Apart fromthis, facilities Iike W-Fi, Internet, conputer |ab and
rich library is devel oped to encourage and assist students. The institution
encourages students to participate in all activities. They are exposed to |ICT

research nmet hodol ogy, basic conputer, statistical analysis of data and skil
devel opnent through soft skill classes. The college constitutes different
committees for nonitoring the optinmumutilization of infrastructure facilities
and take stock of the |acuna/l apses discerned for their proper upkeep. It has a
big hall where cultural activities are conducted. |t organi zes various
conpetitions under the banner of Sarjana |ike debate, elocution, poetry
recitation, essay conpetition, quizz etc. in the indoor hall while dance,
theatre activities, vocal nusic conpetitions, nehendi and rangoli are organized
on the stage beside the canteen. Thus, despite having linmted physical
infrastructure, the college strives to nmake optinmumutilization of these
resources. Sports, cultural and academi c activities are planned in such a
manner as to put to optinmum usage the avail abl e playgrounds, halls, etc. The
col l ege al so hol ds regul ar Yoga classes for students and interested teachers in
the hall during norning hours. It has five units of NSS. One seven days and a
nunber of one day NSS canps are organi zed in the anphitheatre ground situated
in the Theosophi cal Society prem ses, which is the parent body of VKM From
time to time, the college stages plays in the anphitheatre. The Principal, on
the basis of the prospective devel opnent plan, proposes the infrastructural
augnment ati on needs to the concerned authorities. The UGC sanctions funds based
on the requirenments, student strength, and the nature of the academ c prograns
of fered by the institution. The coll ege devel opnent fund is utilized for
mai nt enance and minor repairs of furniture and equi pment. An effective
nmoni toring system through various conmittees, ensures the optimal utilization
of budget allocated. W have a building and nmai ntenance conmttee for the
entire canpus headed by the Principal with teachers and sonme office staff as
menbers. Annual maintenance and repair of the infrastructure is taken care of
by the college in a systematic manner. Day to day mai ntenance is carried out by
the staff appointed for cleaning and nmai ntenance of the buildings. The
computers and el ectronic devices are naintained and repaired through the funds
available in the institution. The coll ege has one efficient technical assistant
who carries out the mai ntenance and calibration of conmputers and |aptops in the
coll ege. Services of an electrician, carpenter and plunber are avail able as per
requi renent. Maintenance of generators are done by the service provider.
Aquaguards and two nulti-functional printers are under annual nmai ntenance
contracts. There is no major problemof voltage fluctuation in the college
campus. However equipnents |ike AC, refrigerator, photocopier nmachi nes and
conmput ers have voltage stabilizers or UPS.



http://www.vkm.org.in/pages/student-s_corner/e-content
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CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Aapki Soch, Aapka

Ni r nay

enhancement scheme enrolled
Spoken Engli sh 01/ 07/ 2018 15 Depart nment of
Engl i sh, VKM
Fashi on Desi gni ng 01/ 07/ 2018 21 Depart nent of Hone
Sci ence, VKM
Yoga C asses 01/ 07/ 2018 91 Vasant Kanya
Mahavi dyal aya
Computer Literacy 31/ 07/ 2018 48 Udaan, Wonen St udy
Cell of the College
Dance C asses 15/ 03/ 2019 98 Vasant Kanya
Mahavi dyal aya
Interview Skills 06/ 09/ 2018 70 Gui dance and
and G oup Counsel ling Cell
Di scussi on VKM
Career Counsel ling 23/ 01/ 2019 75 Qui dance and
and Skill Counsel I'ing Cel |
Upgr adat i on VKM
Enpl oyment , 08/ 02/ 2019 150 Gui dance and
training and Counsel l'ing Cel |,
pl acenent VKM i n
col l aboration with
Hust on Skil |
Devel opnent Pvt.
Ltd, Bangal ore
Skill India 12/ 02/ 2019 150 Gui dance and
Wor kshop Counsel ling Cell,
VKM
Apka Bhavi shya, 14/ 03/ 2019 200 Gui dance and

Counsel ling Cell,
VKM

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



http://www.vkm.org.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3727_Scholarships_1603276131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3727_Development_Schemes_1601461763.xlsx

activities

2019 Job Opportun
ities and
Advance
Studies in
the field of
Textil es

35

35

2018 Handi cr af t
exhi bition
“Sui - Dhaga"

155

2018 Organi zati on
al Behavi our

33

33

2019 Ent r epr eneur

ship and Qpp
ortunities

198

198

2018 I ntervi ew
Skills and
G oup
Di scussi on

70

70

2019 Car eer
Counsel I'i ng
and Ski |
Upgr adat i on

75

75

2019 Skill India
Wor kshop

150

150

2019 Apka
Bhavi shya,
Aapki Soch,

Aapka N rnay

200

200

2018 Interactive
sessi on
organi zed by
Hust on Ski |
& Dev. Pvt.
Ltd.,
Bangal ore on
enpl oynent ,
training and
pl acenent .

160

160

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3727_Guidance_1601461914.xlsx

visited participated visited participated
Sanyak 30 2 Arya Mahil a 75 0
Creations PG Col | ege
and Unr ai
Fashi ons,
Moder n
Textile
| ndustry,
Noi da
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1280 UG PG Al 14 BHU, JNU, Mast er s,
departnents TI SS, Di pl ona
of the Lucknow Cour ses,
col | ege Uni v, Pr of essi onal
Al | ahabad Cour ses
Uni v,
Mahat ma
Gandhi Kashi
Vi dyapeet h
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

9

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Spandan Inter faculty Level 93
Vi vi dha Inter College Level 10
Sarj ana Col | ege Level 400
Sui - Dhaga Exhi bition Col | ege Level 55
Diwali Mela Col | ege Level 50
Annual Sports Meet Col | ege Level 70

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Rifle Nat i onal 1 0 15890 Vedshr ee
Shoot i ng Shastri



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3727_Placement_1597213295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3727_Progression_1601462089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3727_Qualifying_1601540471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3727_Activities_Organised_1601462812.xlsx

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col | ege endeavours to pronote physical and nental faculties of students, as
wel | | eadership qualities and team work through various commttees consisting
of both students and faculty nenbers. These comm ttees encourage student
participation in diverse extracurricular as well as co-curricular activities.
Proper coordination and conmuni cation between the faculty and students is
essential for snooth functioning of an acadenmic institution. In order to ensure
this, the college selects student representatives fromarts and social sciences
streans for B.A Part I, Il, Ill, MA Previous and MA. Final. These
representatives are selected by voting of students during the orientation
programres organi zed at the beginning of the odd senester. Students
representatives are an inportant conponent of all college conmttees. The
student representatives performvarious tasks: ¢ To help circul ate inportant
i nformati on anong students. ¢ To conmuni cate students’ problens to the
concerned col |l ege conmittees. ¢ To help organize college functions |Iike annua
day, freshers party and farewell. ¢ To assist in organizing various cultura
events in the college under the cultural cum academ c forum Sarjana. * To help
organi ze sports nmeet. ¢ To also coordinate the inter-faculty cultural progamme,
Spandan, of the Banaras Hi ndu University under the able guidance of faculty
menbers. ¢ To help in the collection of material for coll ege nagazine.  To
hel p in maintaining the cleanliness of the College. ¢« To help in nmaintaining
discipline in the College. The role of the student representatives in various
academi c and adnministrative bodies is nore informal. They function in close
coordi nation with various college commttees such as | QAC, Anti-ragging,

Di scipline, Gievance, Wnen's Cell Udaan, Magazine, Library, Guidance and
Counsel ling, Canteen and Cultural Conmttees.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

There is an Alumi Association in our college, in the process of being
registered. Al out-going students are encouraged to becone pernmanent nenbers

of the college Alumi Association by filling out the profornma provided at
nonmi nal fee. A database has been devel oped of l[ife nmenbers and details
regarding their education, careers, nobile nunbers, email-id, etc. are

mai nt ai ned. Many ex-students are gainfully enployed in different schools and
col | eges, banks, government services, educational institutions, private
conpani es etc. The al ummi association of the college was fornmed in 2003-04 to
give a nessage to the alumae that its ties with the alna mater can never be
severed. The return of the ex-students to their roots, strengthens the
enotional bond and the coll ege assesses its own growt h and progress through
their achievenents. Every year, an alummi neet Avartana is held in the college
prem ses, where all young and old nenbers interact enthusiastically, sharing
val uabl e experiences fromthe past and present to enlighten the future
generation. Em nent alumi are honoured in annual alummi neets. A nunber of
schol arshi ps for students have been given for the past several years, started
by or in the name of alumi or retired teachers of the college. VKMis the
proud al ma mater of a nunber of illustrious personalities. The college alum
commttee holds its neetings regularly. It organizes Avartana, the annua

alumi neet, in which about 200-300 alumi participate. Phone nunbers and enai
ids of the alumi are maintained. |Inportant notices are conmuni cated through
newspapers, college website, telephone calls or nmails. This session, the A umi
Meet “Avartan” was organi zed on 09.04.2019. On this occasion the alumi shared
their experiences of student life. Prof. Rachna Srivastava and Manager Snt. Uma




Bhattacharyya, felicitated two alumi of VKM - Dr. Kusum M shra, fornmer

Princi pal, VKM and Snt Abhil asha Poddar, Proprietor, Saunya Creations. Ms.
Priyanshi Singh, Ms. Shalu Gond, Ms. Bushra Obai dullah and Ms. Shivangi Prakash
were felicitated for securing highest marks and BHU Gol d nedal in English,

Musi c I nstrunental, Home Science and Psychol ogy respectively. The programe was
graced by many illustrious alumi |ike Sm Ura Bhattacharyya, Prof. Asha Rani
Mehrotra, Dr. Raj Jalan, Snt. Ranjana Shukla, Dr. Anuradha Banerjee, Dr. Kanal a
Pandey.

5.4.2 — No. of enrolled Alumni:

196

5.4.3 — Alumni contribution during the year (in Rupees) :

1050

5.4.4 — Meetings/activities organized by Alumni Association :

This session, the Alumi Meet “Avartan” was organi zed on 09.04.2019. On this
occasion the alumi shared their experiences of student life. Principal Prof.
Rachna Srivastava and Manager Snt. Uma Bhattacharyya, felicitated two al umi of
VKM - Dr. Kusum M shra, former Principal, VKM and Sm Abhil asha Poddar,

Proprietor, Saumya Creations. Ms. Priyanshi Singh, Ms. Shalu Gond, Ms. Bushra
Obai dul l ah and Ms. Shivangi Prakash were felicitated for securing highest nmarks
and BHU Gol d nedal in English, Misic Instrunental, Hone Science and Psychol ogy
respectively. The programe was graced by many illustrious alumi |ike Snt Uma
Bhat t acharyya, Prof. Asha Rani Mehrotra, Dr. Raj Jalan, Snt. Ranjana Shukl a,

Dr. Anuradha Banerjee, Dr. Kanal a Pandey. The programme was coordi nated and

report presentation was made by Dr. Sangita Deodiya.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal always encourages and supports the involvenent of the staff in
the i nprovement of effectiveness and efficiency of the institutional process.
The staff is given freedomto involve thenselves in various activities rel ated
to the devel opnent of the college. The nost inportant quality of |eadership is
enpower ment . Successful |eaders enhance their |eadership qualities by
enpowering others to | ead by involving others in decision naking. Each
successive Principal has led to enmpower and create | eaders at every |evel of
the organization. 1) Total decentralization of the administrative systemfor
pronoting co-operation, innovations and enpowerment of the faculty is
practised. Various conmttees are fornmed conprising staff and student
representative such as discipline, tine table, magazine, cultural, sports,
pl acement etc. In each commttee, the convener / senior staff holds nmeetings to
plan out the commttee’ s activities and schedul es. The col |l ege del egates
authority and provi des operational autonony to the departnents. The departnents
have acadeni c autonony in preparation of the time table, distribution of the
syl | abus and arrangenent of the co-curricular activities and invited tal ks. The
college administration is decentralized to ensure the quality of educationa
provi sions. Each menber of the administrative staff is given charge of specific
sections. The Adm nistrative Oficer supervises and coordinates the functioning
of the accounts section, purchases, exan nations, student affairs and is
accountable to the Principal. During the session 2018-19, the Internal Quality
Assurance Cell along with different departnents organi zed various seninars and
wor kshops for students and faculty nenbers. 2) Various | eadership positions are
occupi ed by students such as class representatives, event organi zers and




menbers of different conmittees. They are notivated, guided and appreciated
fromtime to tine. The college pronptes a culture of participative managenent.
Students are encouraged to contribute their ideas and viewpoints. This system
of decentralization and accountability paves way for sharing of duties and
responsibilities, binding all stakeholders in a positive way and buil di ng good
hurmman rel ati ons.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Al'l India Entrance Test — UET, PET,
CRET is conducted by the University for
adm ssion to various UG PG Ph. D
courses respectively. RET — Research
Entrance Test is al so conducted by BHU
the affiliating University, to enrol
research schol ars. The coll ege foll ows
the criteria as per the norns of the
Governnent of India. The adm ssion
process is totally directed and nmanaged
by the affiliating University — BHU
The college strictly adheres to the
CGovernnent of India nornms for students
bel onging to SC/ ST, OBC and differently-
abl ed categories. They are given fee
rel axation, age relaxation and mi ni num
mar ks rel axation at the adm ssion
level. VKMis a wonens college, as such
only femal e students are adnitted at UG
and PG | evel s.

Industry Interaction / Collaboration |lIndustrial visits and interactions with
i ndustrial experts are arranged
regularly. Faculty and students are
encouraged to participate in workshops
and conferences and present research
papers. The under-graduate and post-
graduat e students of Home Sci ence and
Psychol ogy work on projects in
col l aboration with industrial houses.
The pl acement cell of the college
arranges placenent drives and
recruitment with industrial houses.
Career gui dance sessions by industry
experts are arranged periodically.

Human Resource Managenent A cordial staff —nanagenent relation
exists in the college. The coll ege
follows a well-defined charter of roles
and functions for its personnel and
staff. Only qualified persons are
recruited as teaching and non- teaching
staff. They are briefed about their
roles to bring about coordination and
incul cate teamspirit. They are deputed




to participate in workshops, training
progranmes and conferences thereby
updating their know edge. Qccasionally,
training programmes are conducted
within the college. Services of retired
teachers on paynent basis fromthe
managenent fund are hired as and when
required. The staff is encouraged to
upgrade itself through quality research
work and is supported by good
infrastructure. Research scholars and
part-tinme |lecturers also take classes.
The col |l ege has various wel fare schenes
for its teaching and non-teaching staff
as nmeasures to ensure a healthy work
culture and job satisfaction anbng its
enpl oyees. They are as follows- ? W
have a Gievance Redressal cell in
which we nutually settle disputes. ?
Nat i onal Pension System ? Provision of
supernunerary seats in UG PG courses
running in the college for daughters of
t he enpl oyees, as per BHU rules. ?
Medi cal |eave, Maternity/Paternity
| eave, Child Care |eave, Child
Education Al l owance for children up to
18 years. ? LTCis in the pipeline and
cashl ess Medi cal schenme has been
i npl emented . ? Part-tine services of
one nedi cal practitioner are provided.
? GPF, Goup insurance. ? Canteen
recreation facilities are available in
the col | ege.

Li brary, ICT and Physica

Infrastructure /

| nst runent ati on

A wel | -equi pped library of the college
wi t h nunerous books, journals, e-
journal s and magazi nes hel ps faculty
menbers to access information which
notivates themto inprove their
teaching performance. It also holds
training progranmes for its staff to
acquaint themw th the software being
used by for easy accession of books. At
present, the library subscribes to 06
journals, 20 magazines, 10 daily
newspapers and e-journals. It uses
cust om zed programme LIBSYS and is
fully automated. Conputers with
internet and printer are available for
specific use in the staff room
Departnments of Psychol ogy, Home
Sci ence. The teachers take intensive
hel p of the ICT resources to enrich
their prescribed curriculumand to
upl oad marks etc. with the help of
internet. Miultinedia projectors, LCD
projectors are also available within
the college. The college also has a
sem nar hall and five classroons




equi pped with projectors which is
avai |l abl e as and when requested by a
particul ar teacher. It plans and
ensures that the avail able
infrastructure is inline with its
academ c growmh and is optinally
utilized. There are class roomns
equi pped with projector, conputer,
obj ect canmera and | aptop to neke
teaching nore effective. Apart from
this, facilities like wi-fi, internet,
computer lab and a rich library has
been developed in the institution to
encour age and assi st students. The
institution encourages students to
participate in all activities and are
exposed to I CT, research nethodol ogy,
basi c conputer, statistical analysis of
data and skill devel opnent through soft
skill classes. A new building of the
Col | ege, to accommobdat e new cl asses, is
comng up with an area of 635 sqg.m in
the prem ses of the Theosophi cal
Society, Indian Section. It wll
conprise of 19 roons (11 classroons, 3
| abs, 1 staff room 4 store roons as
well as a lift and stilt parking
facility.) A new hostel building, Rohit
Meht a Bhawan, was constructed in the
prem ses of the Theosophical Society,
with a capacity to accommopdate nore
than 150 students.

Resear ch and Devel opnent

The faculty is very nmuch aware of the
growi ng i mportance of research- based
education. The col |l ege encourages the
teachers to undertake research work.
Many teachers of the college are
engaged in active research. They al so
participate in and organi ze seni nars,
synposi a conferences and workshop.in
active research work. It encourages
teachers to participate and organi se
sem nars, synposia and conference and
publish research articles in reputed
journals. They are further encouraged
to prepare proposals for major and
m nor projects and submt it to funding
agenci es after due deliberations by the
internal Project Commttee. In the
sessi on 2018-19, Prof. Rachna
Srivastava, Principal and Professor in
Political Science was awarded m nor
proj ect under the | MPRESS schene of
| CSSR on “State Craft, Mandal Theory
and Six-fold Policy Kautilya's
Art hashastra: The Contenporary
Rel evance”. Five departnents offering
PG courses conduct PhD programmes al so.




The final year undergraduate and

post graduat e students of Soci al
Sci ences have to subnit a dissertation
as part of their curriculum The UG and
PG students are encouraged to undertake
communi ty- oriented problens for their
proj ect study. The faculty nenbers act
as supervisors to the students in their

resear ch work.

Exam nati on and Eval uati on

The coll ege foll ows the exam nati on and
eval uation pattern of the University.
The University prescribes eval uation at
two | evels — Internal and External
Tests, assignnents, presentations,
sem nars, exhibitions and field trips
formpart of the internal eval uation
and end-semester exam nations are part
of external evaluation. At the
begi nni ng of the session, the students
are informed about the process of their
eval uation. The Coll ege Conmttee and
| QAC, along with the Principal, hold
neetings with teachers to formulate the
schedul e of internal evaluation,
keeping in view the academ c cal endar
of the university. Regul ar students
eval uation and nonitoring of their
| earni ng and progress i s done through
gqui zzes, class sem nars, assignnents,
tests and other academic activities
i ke Sarjana, Spandan, Udaan etc. which
al so anal yse their organizationa
potenti al .

Teachi ng and Learni ng

The coll ege has a definite nechani sm
whi ch helps in quality assurance
processes. The academi c quality of the
coll ege is maintained by the teaching
and | earni ng processes. The
adm nistrative quality is ensured by
the functions carried out effectively
by the office and various committees
fornmed at the beginning of each
session. The Principal conducts regul ar
nmeetings with various conmttees,

I'i brary, teaching and non-teaching
staff to ensure proper functioning of
academ c, co-curricular extra-
curricular activities. Teachers
actively participate in taking
decisions related to curricul um
t eachi ng-1 earni ng and assessnent
processes. Senior faculty nmenbers have
representation in all commttees
operating in the college along with new
facul ty menbers.

Curricul um Devel opnent

The college is affiliated to Banaras
Hi ndu University, therefore follows the




curricul um devel oped by the University
Board of Studies. Teachers of concerned
departnents participate in the
del i berations of various boards of
study in accordance with the |aid down
provi sions of the University ordi nance
and regul ations. Normally such neetings
are held once a year dependi ng upon the
requi renment of the subjects of
di sci pl i ne concerned. The staff nenbers
of various departnents conduct their
i nternal neetings and devel op plans for
the com ng academnmic year. The library
regul arly procures new books according
to the requirenent of the syllabus. The
curriculumis further supported by
educational tours/industry visits and
ot her inplicative nmethods devel oped by
the faculty nenbers of the college.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

We are in the process of using e-
governance in planning and devel opnent.

Adm ni stration

The college office is fully
computerized. Internet service is
available in the college for faculty,
students and office staff. In all,
there are 83 conputers with internet
facilities. The Principal Ofice,
Adm ni strative Bl ock, Academ c Bl ocks
(B, C have the facility of internet.
The college has a fully autonated
I'ibrary. The ratio of conputer and
students is approximtely 1:18.

Fi nance and Accounts

As per the directives of MHRD, the
coll ege has registered itself on PFMS
portal. Al the transactions related to
sal ary and pension of enpl oyees and non-
sal ary expenses are updated on PFMS
portal regularly. The Managenent
Committee takes policy decisions in the
matter of finance, devel opnent,
expansion etc. after deliberations in
its neetings, and directs the Principal
to inmplenent its quality policies and
pl ans effectively.

St udent Admi ssi on and Support

E- governance is used at the initial
[ evel . Turning Point Software is used
for storing students information and
generation of TC CC. JRF/ SRF
Schol ar shi ps and ot her Gover nnent
schol arshi ps for SC/ ST candi dates are
di sbursed after updating the details on
t he respective portal.




Exam nati on

Students use e-portals for filling up
their exami nation fornms and adnit card

is generated online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NA NA NA 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the

professional
development
programme

Title of the
administrative
training
programme

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

organised for
teaching staff
staff

organised for
non-teaching

2018

Quality
Teachi ng
i n Hi gher
Educat i on

26/ 05/ 2018

26/ 05/ 2018

44

2018

Two Day
Teachers
Training |
nt ernati oa
nl
Wor kshop

26/ 11/ 2018

27/ 11/ 2018 85

2019

Seven Day
wor kshop
on E-
Content De
vel opnent

27/ 04/ 2019

03/ 05/ 2019 50

69

2018

Internatio
nal Yoga
Wor kshop

21/ 06/ 2018

21/ 06/ 2018 2

43

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Cour se

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 3 15/ 10/ 2018 04/ 11/ 2018 21
Cour se
Ref resher 1 04/ 12/ 2018 24/ 12/ 2018 21



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3727_Faculty_Emp_1603276705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3727_Development_training_programmes_1601031361.xlsx

Ref r esher 1 10/ 01/ 2019 30/ 12/ 2019 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

? W have a Gievance
Redressal cell in which
we nmutually settle
di sputes. ? National
Pensi on System ?
Provi si on of
supernunerary seats in UG
and PG courses running in
the coll ege for daughters

of the enpl oyees, as per
BHU rul es. ? Medi cal
| eave,

Maternity/ Paternity
| eave, Child Care |eave,
Chi |l d Educati on All owance
for children up to 18
years. ? LTC and Medica
schene has been
i npl emented. ? GPF, G oup
i nsurance. ? Canteen,
recreation facilities are
avail abl e in the coll ege.

? W have a Gievance
Redressal cell in which
we nutually settle
di sputes. ? National
Pensi on System ?
Provi si on of
supernunmerary seats in
UG PG courses running in
the coll ege for daughters

of the enpl oyees, as per
BHU rul es. ? Medi cal
| eave,

Mat ernity/ Paternity
| eave, Child Care |eave,
Chi | d Educati on Al |l owance
for children up to 18
years. ? LTC and cashl ess
Medi cal schene has been
i npl emented. ? GPF Group
i nsurance. ? Canteen,
recreation facilities are
avail able in the coll ege.

? Schol ar shi ps Freeshi ps
? Health services/ Medi ca
assi stance to students ?
Subsi di zed Canteen ?
Hostel Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

chartered account ant.
till
the UGC, and as such,
financi al
signi ficant or

The col |l ege has a nmechani sm for annua

the State audit
year 2018-19 were audited by external

ext er nal

audit through a registered
The governnent audit was done regularly on annua
2006- 07. Since 2008,

basi s

the coll ege has been receiving grant directly from

i's under

has st opped. Annual
audi t ors.
maj or objections raised by the auditors.
audi ted account statenents for the past ten years fromthe financia
2007-08 to 2017-18 to UGC and it

accounts for the
There were no

Col | ege has subnitted

year

process there.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

The schol arshi ps have
been i ntroduced by our
Managenent Committee
nmenbers, ex-Principal and
various al umi .

70637

Schol ar shi ps for
nmeritorious students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3727_Training_Programmes_1601031494.xlsx

View File

6.4.3 — Total corpus fund generated

788708. 5

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes BHU Yes Princi pal ,
Managenent
Committee , |1 QAC
Adm ni strative No Yes Pri nci pal ,
Managenent

Committee | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

- Parent-Teacher Meet is organized every session. - Showcasing of college
achi evements t hrough power point presentations in PTMs. - Feedback obtai ned
fromparents is valuable in taking appropriate actions.

6.5.3 — Development programmes for support staff (at least three)

« A yoga workshop for non teaching staff for stress managenent was conducted on
21.06. 2018, on the occasion of International Yoga Day. ¢ On 15.09.2018, a
wor kshop was organi zed by UGC i n New Del hi regarding inplenmentation of EAT(
Expendi ture, Advance and Transfer) Mdule. Sri S. Francis, Senior Accounts
O ficer, PFMS, was the resource person. Dr. Annapurna, Adm nistrative Oficer
of the college attended the workshop for updation of the know edge. ¢« One day
orientation progranme for Participating Institute under Unnat Bharat Abhiyan
was organized at 11T, BHU on 20.06.2019. Sri Vishal Prajapati, Junior Assistant
participated in the workshop.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

- Introduction of 1 new UG and 6 PG courses. - Enhancenent of infrastructure to
acconmodat e cl asses for new courses. - Installation of solar panels in view of
tappi ng solar energy. - Rain water harvesting to recharge underground water
table. - In order to address the personal problens of the students, their

mentoring by teachers was introduced.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Quality 26/ 05/ 2018 26/ 05/ 2018 26/ 05/ 2018 44
Teaching in
H gher
Educati on
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2018

Lecture on E

ntrepreneurs

hi p and Oppo
rtunities

21/ 01/ 2019

21/ 01/ 2019

21/ 01/ 2019

198

2018

Two- Day
Nat i onal
Sem nar on A
Debat e on
El ect or al
Reforms in
I ndi a

17/ 09/ 2018

17/ 09/ 2018

18/ 09/ 2018

150

2018

Two- Day
Nat i onal
Sem nar on
Land
Acqui sition
Devel opnent
and Soci al
Justive

05/ 10/ 2018

05/ 10/ 2018

06/ 10/ 2018

168

2018

Two-Day Inte
rnationa
Teachers
Tr ai ni ng
Wor kshop

26/ 11/ 2018

26/ 11/ 2018

27/ 11/ 2018

85

2019

Two- Day
Nat i onal
Seni nar on
Fostering
d oba
Conmpet enci es
along with
Val ue System
anong
St udent s
Rol e of HEls

24/ 01/ 2019

24/ 01/ 2019

25/ 01/ 2019

144

2019

Wor kshop on
Life Skil
Training for
Geriatric
Ment al
Heal t h

07/ 03/ 2019

07/ 03/ 2019

07/ 03/ 2019

90

2019

Wor kshop on
Dat a
Screeni ng
and
Preparation
for
Stati sica
Anal ysi s
t hr ough SPSS

30/ 03/ 2019

30/ 03/ 2019

30/ 03/ 2019

90

2019

Seven Day
Wor kshop on
E- Cont ent
Devel opnent

27/ 04/ 2019

27/ 04/ 2019

03/ 05/ 2019

119




2019 Par ent 02/ 04/ 2019 02/ 04/ 2019 02/ 04/ 2019 50
Teachers
Meet

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Conput er 13/ 07/ 2018 13/ 10/ 2018 48 0
Trai ni ng

Programme for
t he enpower nent

of girls

Lecture on 20/ 09/ 2018 20/ 09/ 2018 100 0
CGender issues
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 197 0
Wnen' s Day
Wor kshop on 28/ 08/ 2018 28/ 08/ 2018 200 0

VWnen Safety

organi zed in

Col | abor ati on
wi th Wnen
Hel pli ne,
Lucknow and
Amar Uj al a

Lecture on 28/ 02/ 2019 28/ 02/ 2019 150 0
"Social Surfing
and Cyber
Crime"

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college is situated within the scenic environment of the Indian Section of
The Theosophical Society. It fornms the greenest patch within the radius of 1000
netres in the heart of the city. The coll ege canmpus al so contributes its green
share in maintaining this environmental grace. Initiatives are taken for
alternate energy resources and to nake the canmpus eco-friendly. ¢« LED bulbs are
used in the office for | ess power consunption. * Solar panels are installed on
the roof-tops of the college building to re-use solar energy in the lighting of
the canpus. ¢ The bi o-degradable waste is regularly buried in the earth. It not
only supports carbon neutrality but al so produces excellent nmanure for plants.
e« Students and staff are encouraged to use eco-friendly nmeans of conveyance. e
The Col | ege canpus is declared as no pol ythene zone. « It has designated nobile
zones for students both to limt the use of nobiles and also to contain the
harnful radiation emanating from nobile sets. ¢ Non-bi odegradabl e waste
i ncluding e-waste is weeded out by the coll ege weed-out conmittee and given to
the scrap-deal ers who re-cycle the waste. ¢« To stop uncontroll ed usage of
internet, the college prohibits and restricts social networking sites.
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7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

Scri bes for

exan nation

Yes

10

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2018

1

30/ 10/ 201
8

01

Nat i onal
Unity Day

Pr opogat i
on of
Communal
har nony

255

2018

16/ 11/ 201
8

01

Envi ronne
nt Protec
tion

Envi ronne
nt and
d obal
WAr m ng

255

2019

31

31

01/ 02/ 201
9

07

Communi ty
Devel opne
nt

Educati on
, har nf ul
effects
of
Tobacco,
Bet i
Bachao
Bet i
padao, C
eanl i ness
and
Heal t h

255

2019

22/ 02/ 201
9

01

Unnat
Bhar at
Abhi yan

Heal t h
Pr obl ens,
Conmuni ty

and
per sonal
hygi ene
and cl ean
i ness

77

2019

22/ 02/ 201
9

Unnat
Bhar at
Abhi yan

Wor kshop
for
farners
on the
use of
vermni
compost
and
organic
farm ng

77

2019

07/ 03/ 201
9

Unnat
Bhar at
Abhi yan

Wor kshop
for
farmers

77




2019 2

on the
use of
verni
compost
and
organic
farm ng

2019 2

22/ 02/ 201 1
9

Unnat Li vel i hoo 77
Bhar at d Gener at
Abhi yan ion and
Skill Dev
el opnent

07/ 03/ 201 1
9

Unnat Pr obl ens 77
Bhar at rel at ed
Abhiyan |to water
scarcity
and
awar eness
to save
wat er

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus- Vasant Kanya
Mahavi dyal aya for
students

15/ 06/ 2018

Information related to
hi story of the college,
adni ssi on, exam nation
procedure, course
structure and code of
conduct for students are
mentioned in the
prospectus. ¢ Various
noti ces regarding
exam nations and co-
curricular activities are
di spl ayed on the notice
boards. ¢ Coll ege website
is updated regularly
i nform ng students about
various curricular and co-
curricular activities.

UCGC Cui del i nes and Swany
Handbook for teachers

18/ 07/ 2018

e For inplenentation of
various policies related
to recruitment,
pronotion, work ethics,
the | atest guidelines of
UGC and | atest edition of

Swany Handbook are
foll owed. < Notices
related to various
regul ati ons and
activities are inforned
t hrough notice registers
and updated on the
coll ege website fromtine

to tine.
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DOPT orders and Swany
Handbook f or
staff

Non t eachi ng

01/ 09/ 2018

c

e For inplenentation of

various policies related

to recruitment,
pronotion, work ethics,
DOPT orders and | at est

edition of Swany Handbook

are followed. ¢ Notices
related to various
regul ati ons and
activities are inforned

t hrough notice registers

and updated on the
ol l ege website fromtine
to tine.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

A National Sem nar
sponsored by | CSSR
entitled “Land

Acqui sition
Devel opnent and
Soci al Justice

05/ 10/ 2018

06/ 10/ 2018

200

On the occasi on of
Pal uskar Jayanti,
students were shown
docunentary on
nmusi cian Pt. Vishnu
Di ganbar Pal uskar.

20/ 08/ 2018

20/ 08/ 2018

30

Lecture on Critical
Thi nki ng and
Phi | osophi zi ng

16/ 03/ 2019

16/ 03/ 2019

100

Lecture on Ethics
of d obalization

16/ 03/ 2019

16/ 03/ 2019

100

Lecture on Basic
Val ues Enbodied in
| ndian Cul ture and
their relevance to

Nat i onal
Reconstructi on

29/ 03/ 2019

29/ 03/ 2019

100

A National Sem nar
on Debate on
El ectoral Refornms
in India

17/ 09/ 2018

18/ 09/ 2018

200

A lecture on
Organi zati ona
Behavi our

07/ 09/ 2018

07/ 09/ 2018

100

Wor kshop on Wonen
Saf ety

28/ 08/ 2018

28/ 08/ 2019

200

Lecture on Soci al
Surfing and Cyber
Crine

28/ 02/ 2019

28/ 02/ 2019

150

Two Day Nati onal

24/ 01/ 2019

25/ 01/ 2019

200




Sem nar on
Fostering G oba
Conpet enci es al ong
wi th Val ue System
anong Students:
Rol e of HEls

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The bi o-degradable waste is regularly buried in the earth. It not only supports
carbon-neutrality but al so produces excellent manure for plants. Students and
staff are encouraged to use eco-friendly neans of conveyance. The Col | ege
canpus is declared as no polythene zone. It has designated nobile zones for
students both to limt the use of nobiles and also to contain the harnfu
radi ati on emanating fromnobile sets. ¢ Non-bi odegradabl e waste incl uding e-
waste is weeded out by the coll ege weed-out committee and given to the scrap-
deal ers who re-cycle the waste. For pronoting environnmental awareness, Wrld
Envi ronnent Day was cel ebrated on 05.06.2018. Two filnms on plastic pollution
were shown on the consequences of plastic accunulation in the seas across the
worl d and mass death of aquatic animals. On this occasion, a ‘Chanpa’ plant was
pl anted by the Principal and teachers in the college prenises. A speech on the
ills of deforestation, the nerits of reforestation and enphasis on the UN thene
of 2018- i.e. freeing the world fromplastics, was al so delivered by the
Princi pal .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

SARJANA Context : In the early nineties, a group of teachers fromthe
departnents of Hindi, English and Sanskrit, felt a need to rejuvenate
t hensel ves and redefine their role as teachers of literature. It was felt that
by passively conveying the opinions of critics and teaching literary theories,
teachers of literature can never do justice to the art of stinulating the power
of creativity lying dormant in the students. The desire to say and do sonething
original and creative persistently enthused Dr. Savitri Srivastava, the then
Head, Departnent of Hindi, along with |ike-m nded col |l eagues to create a
pl at form where they could give expression to their creativity. Practice : This
intense desire led themto formthe core body of Sarjana conprising teachers
and students of literature. It decided to neet once every nonth and 18th was
the singled out date. The practice of this creative forumwas to read out
ori gi nal poens conposed both by the teachers and students. G adually nore and
nore students fromdifferent departnents joined to recite their original poens
and read out short stories. One fondly renenbers those years when Sarjana
touched a hei ght as students published hand-witten Sarjana magazi ne contai ni ng
wel | edited poenms both by teachers and students. This activity continued for
approxi mately six years. One nust nention the energence of a wall nagazi ne, two
i ssues of which cane out successfully. The entire job was acconplished by
students and teachers jointly. Sarjana gradually started celebrating its annua
day when renowned witers fromthe world of Hindi literature graced the
programre as guests of honour and encouraged the students and staff nenbers
profoundly with their suggestions and notivation. In the seventh year of
Sarjana, a different orientation was given to it. Instead of remaining nerely a
literary forum it assuned the capacity of a multi-di nensional platform which
pronoted, projected and appl auded vari ous academic and cultural activities
pursued by students in the college. On the one hand, quiz, debate, essay-
writing, oration supported the academ c out put of students and on the other
t heatre, dance, song, painting, rangoli, mehndi, flower decoration and nany
other creative activities sustained the extra-curricular and cultura
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activities of the students. Objective : The dynamismof Sarjana is in fact its
sheet anchor that has sustained it all these years of changes and enabled it to
face the challenges by inparting to it an all-inclusive and flexible attitude.
It has diversified its creative identity into nyriad branches of academ ¢ and
cultural pursuits. In short, Sarjana | ooks forward ¢ to enhance the creativity
of students ¢ to enhance the organizational and nanagerial skill of students e
to pronote the overall personality devel opnent of students ¢ to create greater
opportunities for students to interact with others. Inpact : At present,
Sarjana is hel ping a nunber of students to realize their creative potenti al
through this platform It is preparing themto growin a nulti-dinmensiona
manner. They are prepared for inter-university cultural and acadenic
conpetitions and interactions and neet experts of national level. The students
win not only individual prizes and certificates in all the events but there is
a great incentive to win the running shield of Sarjana. B.A Part-I, Part-11,
Part-111 and MA I, Il contest fiercely to procure this running shield.
Structure of Sarjana : Patron - Principal, Co-ordinator - 1 Faculty menber,
Executive Body - 11 Faculty, Student Representative, Ceneral Body - Staff
Activities (2018-19) :- In the session 2018-19, it was organized in two phases.
The first phase was conducted from 26-29 Septenber, 2018 in which 13
competitions were held on photography, collage, speech, poetry recitation,
cartooni ng, nehndi, poster making, debate, group discussion, turn coat, essay
writing, business planning and rangoli making. The students exhibited their
| ogi cal thinking on contenporary subjects. The second phase of Sarjana was
organi zed from 29-31 January, 2019 in which conpetitions on mnme, mmcry, nono
acting, skit, short play , solo song, group song, quiz, classical and fol k
dance conpetitions were organized. In all, approxinmately 500 students
partici pated. The concl udi ng session of Sarjana was organi zed on 10.04. 2019.
Songs and dances were presented by the faculty nenbers. Students were given

prizes for securing |, Il and Ill positions in various conpetitions. “Spirit of
Sarjana” was awarded to Ms. Uvi Mshra, Econonmics Hons. and “Sarjana Queen” to
Ms. Ananya Kanth, Pol Sc. Hons. “Chal Vaijyanti” was won by B. A Part |1. UDAAN

WOMVEN S STUDY CELL Context: The women’s study cell of the college started (in
2004) with a purpose to make students aware about the socio-cultural econonic,
political and | egal standing of 21st century wonan in India. The founder
menber s/ co-ordi nators of this college cell, have al ways been active
participants of the CA8D, B.H U. since its inception (in 1988). They, over the
years, have sharpened their acunmen in this branch of study and social work,
whi ch addresses gender problens. Practice: Before starting the cell “Udaan” in
a formal shape, the college persistently encouraged the teachers and students
to create a platformwhere gender problens could be neaningfully addressed.
Udaan has brought the students at the centre of activities. They are enpowered
to face the challenges of socio-cultural violence, econom c and politica
mar gi nal i zati on. This vibrating platformensures total students? participation
i n deci si on-nmaki ng. The organi zational setup involves both the students and
staf f nmenbers (Teaching and Non- Teaching). Objectives : ¢ To enpower the
students to face the chall enges of the socio — cultural violence, econonm c and
political marginalisation. « To open the minds of students on issues and
problens relating to the status and role of wonen in India. « To nake them
aware of the differences in the treatnment of gender at hone and work place. -
To tutor students on |aws set up to uphold their rights. ¢« To study the role
and contribution of wonen in the evolution of society. « To lay bare forns of
oppressi on adopted agai nst wonen. ¢ To bring the students at the centre of
activities and to ensure their total participation in decision making. |npact:
Udaan is a forum which has created gender sensitization anong not only students
but al so our staff menbers. The | atest | aws and devel opnents in the area of
wonen enpower ment are di scussed by students and teachers which enlighten them
i mensely. Udaan has, in previous years, invited social activists and em nent
speakers to lay bare the reports of various conmittees formed especially to




address wonen rel ated i ssues. Students have al so staged a nunber of shruti-
nat aks addressi ng various issues |ike wonen educati on, dowy deaths, rape,
donestic violence and sex determination etc. All these activities have
enpowered students and filled themw th confidence in neeting the various
chall enges that life may pose to them Structure of Udaan :
Co-ordinator — 1 Faculty nenber, Executive Body — 5 Faculty and students from
B.A., MA , General Body :- Teaching and Non-teaching staff and students of
VKM Activities ( 2018-19) :- ¢ The Wnen Study Cell of the Coll ege organi zed a
one nonth conputer training programe for students. Basic fundanmental know edge
of conmputer was inparted to them The duration of training and nunber of
participants is as under :- Training Period Nunber of Participants 31 July to
31 August, 2018 21 29 August to 29 Septenber, 2018 15 13 Septenber to 13
Cct ober, 2018 12 « A lecture on Gender |ssues was delivered by Ms. Pragya Rai
research schol ar, Public Health Foundation of India on 20.09.2018. Ms. Rai gave
a detailed information on various gender issues in India through audi o-visual
presentation. The students participated enthusiastically in this interactive
session and shared their experiences. ¢ International Wnen s Day was
cel ebrated on 08.03.2019. The guests on the occasion were Prof. Rachna Dubey,
Principal, Arya Mahila PG Coll ege, Ms. Poonam Rai, alummae and freel ance arti st
and Ms. Anshul Mehta, Entrepreneur. 18 students who are carving a niche in the
field of education and other areas were felicitated with Udita Samman. The
students who successfully conpleted their one-nonth conputer course on Basic
comput er know edge were awarded certificates. Students who had received prizes
in the Inter-Faculty Youth Festival of BHU, ‘Spandan’ were also felicitated on
this occasion. The Principal and Manager of the college inspired students to
face the hurdles of life with dignity and positivity and nmake the best of every
opportunity.

Patron — Princi pal

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. vkm org. i n/ pages/ student-s_corner/sarjana
http://ww. vkm org. i n/ pages/ student-s_corner/udaan

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SION of the College The life and work of Dr. Annie Besant, the great
nationalist |eader, a pioneer in the field of wonen’s education and the first
Presi dent of Theosophical Society (Indian Section) inspired Dr. Rohit Mehta, a

renowned thinker and frontline theosophist, to found Vasant Kanya
Mahavi dyal aya. The goals and objectives of the institution is enbedded in the
followi ng vision statenent of Dr. Rohit Mehta: Qur endeavor in VKMis- 1) To
link up education with Culture and Tradition with Mddernity. 2) To nmaintain
hi gher academ ¢ standards. 3) To enable the girls to inbibe the finest cultura
traditions of the land. 4) To synthesize full freedomwi th total sense of
responsibility.” One area distinctive to our vision is to |ink education with
culture and tradition with nodernity along wi th maintaining higher
standards with total sense of responsibility. “Education as Service” is the
driving force behind the institution. In a country like India which has been a
mel ting pot for a nunber of cultures, it is essential that students inbibe
appropriate values in accordance with a countrys social, cultural, econonic and
environmental realities, at local, national and universal level. ¢ Students are
notivated to participate in various cultural and sports activities through our
inbuilt foruns |ike Sarjana and Sports and through outsourcing |ike
facilitating themto participate in Spandan and ot her co-curricular and extra-

curricular conpetitions organized by various institutions of Varanas
out si de Varanasi, to foster

academ c

and
hol i stic devel opnment of students. o Students are
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encouraged to participate in comunity services through extension programmes
and NSS for inculcating social responsibilities and good citizenship in the
student community. ¢ Strategies have been adopted by the institution to satisfy
the needs of the students from di verse backgrounds, including socio-economc
backward comunity, in conpliance with all the nornms of the governnent. « A
mechani sm has been devel oped: ? To adopt |earner-centric education approach,
academ c pl anni ng, use of nodern teaching-learning aids and application of ICT
resources to make the curriculuminteresting and effective for the students. ?
To assist in the upkeep of the infrastructure facilities and pronotion of the
opti mum use of the same. ? To introduce skill- oriented vocational courses and
devel op entrepreneurial approach to face the gl obal requirenment successfully. e
The col |l ege al ways pronbtes a culture which supports the generation and
devel opment of new i deas and new ways of thinking for organi zational
devel opnent. It al so pronotes and provi des equal opportunity to all. It
reinforces the culture of excellence through workshops, awareness progranmres,
special lectures, curricular, co-curricular and extra-curricular activities. In
t he session 2018-19, three national sem nars and various education visits were
organi zed to teach students to take care of our tradition in order to nake the
devel opnment cul turally sustai nabl e.

Provide the weblink of the institution

http://ww. vkm org.in/ pages/college _at a gl ance/founders

8.Future Plans of Actions for Next Academic Year

? To introduce nore UG courses. ? To organi ze sem nars on relevant topics to

i ncrease awar eness anongst the stakeholders. ? To encourage faculty nmenbers to
update their knowl edge ? To provide training of self- defense to the students. ?
To nmake the students, volunteer for spreadi ng awareness towards heritage
conservation. ? To organi ze | ecture/ workshops on nock courses. ? To facilitate

j ob placenent of students. ? To propagate noral and theosophical education. ? To
sensitize youth towards rural devel opment. ? To accel erate acadeni c excel | ence.
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